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Official sign-off 
It is hereby certified that this quarterly performance report: 

• Was developed by the management of the Human Sciences Research Council (HSRC) under the 
guidance of the Department of Science & Technology (DST); 
 

• Accurately presents progress against performance targets agreed upon between the HSRC and 
Department of Science & Technology in the Shareholder’s Compact and the HSRC Annual 
Performance Plan for the 2012/13 financial year; 
 

• Takes into account all the relevant policies, legislation and other mandates for which the HSRC is 
responsible; and 
 

• Takes into account the requirements of the Governance Framework issued by the Department of 
Science & Technology in February 2013. 

 
 
Approved by: 
 
 

 
 
_____________________________  
Dr O. Shisana      
Chief Executive Officer 
Human Sciences Research Council 
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Section 1: Performance highlights 
 
A SELECTION OF HSRC KEY PERFORMANCE HIGHLIGHTS AND ACHIEVEMENTS: 1 
JANUARY TO 31 MARCH 2013 

Meetings with Ministers, government departments and Parliament 

The following is an overview of meetings between HSRC representatives and government: 

• The CEO met with the Speaker of Parliament to discuss ways for the HSRC to contribute to 
deepening democracy in Parliament through reliance on science.  

• The CEO and Prof Chitiga-Mabugu (ED: EPD) met with the Minister of Home Affairs to discuss 
how the HSRC can assist the Department in creating suitable policies on refugees and 
immigration. 

• The Executive Director of the Democracy, Governance and Service Delivery programme met with 
Deputy Minister of Co-Operative Governance and Traditional Affairs to discuss challenges for co-
operative government and how the HSRC could assist in better understanding them; also the 
legislative environment and review thereof.   

• Representatives of the same programme also met with the Chairperson of the NPC, Minister 
Trevor Manuel, to discuss the National Development Plan and specifically the way forward on 
human rights and governance issues. 

• Discussions are ongoing with the Department of Basic Education, who requested the HSRC to 
consider undertaking the ‘Verification ANA’ for 2013. This is the high profile national assessment 
and for public credibility needs to be quality assured by an independent, credible outside agency. 

  

A selection of important events and deliverables 

Cabinet approved the appointment of the South African BRICS Think Tank.  The CEO and an HSRC 
delegation participated in a workshop of the BRICS network of Think Tanks from 8-9 March 2013, in 
Durban and in the BRICS Academic Forum on 11 March 2013.  The meeting was attended by 
representatives of Brazil, Russia, India, Brazil and South Africa, with Professor Narnia Boller-Muller 
and Professor Ari Sitas as official representatives of South Africa. The CEO co-chaired the meeting 
with Dr. Diana Parker from DHET. The meeting noted the need to celebrate the bonds between the 
BRICS countries, to cooperate among themselves, identify new areas of cooperation, and to set up a 
BRICS Think Tank Council comprising: 

• Institute for Applied Economic Research (IPEA), Brazil 

• National Committee for BRICS Research (NRC/BRICS), Russia 

• Observer Research Foundation (ORF), India 

• China Centre for Contemporary World Studies (CCCWS), China 

• Human Sciences Research Council (HSRC), South Africa 

 

The BRICS Think Tank Council (BTTC) will act as a platform for exchanging ideas among 
researchers and academics of these countries. It will also take the responsibility of organizing the 
Academic Forum comprising academics in the five countries. The output of the BTTC will be 
submitted to the leaders of the Summit (heads of state). A follow up meeting will be held in October in 
Cape Town to work out the mode of operation and the program of work (vision of BRICS). The 
agreement was signed at a special ceremony during one of the Academic Forum Dinners, witnessed 
by Minister of Higher Education, Dr. Nzimande. 
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The CEO also attended the BRICS Summit in Durban on 26 and 27 March 2013. The CEO was 
invited and attended the BRICS Summit Presidential Dinner and the plenary addressed by the five 
leaders of the BRICS Countries.  The official messages at the  BRICS Leaders Summit held in 
Durban were:  

• The opportunities presented in hosting the fifth BRICS Summit are considerable. 

• BRICS economies are the new engines of global growth. 

• BRICS has the collective influence to push for the restructuring of the global governance 
mechanisms to ensure a fairer world. 

• BRICS offers business many considerations, which can deliver prosperity and progress to the 
people of South Africa and the continent.   

• BRICS leaders have expressed support for infrastructure development in Africa and its 
industrialisation within the framework of New Partnership for Africa’s Development (NEPAD). 

• A BRICS development bank will mobilise resources for infrastructure and sustainable 
development projects in BRICS and other emerging economies and developing countries. 

  

The Think Tank and its South Africa Chair, Dr. Olive Shisana was acknowledged at the Plenary. 

 

*** 

 

The HSRC pulled together key headline findings from the November-December 2012 round of the 
South African Social Attitudes Survey (SASAS) to assist the President and Minister of Finance in 
assessing the mood of the nation ahead of the State of the Nation and Budget Vote addresses.  
SASAS is a nationally representative survey of the adult population (16 years and older), which has 
been administered on an annual basis by the HSRC since 2003. The survey series allows 
researchers to capture the opinions of the people on key social and economic issues in democratic 
South Africa.  

 

Highlights included: 

 

National Priorities 

 Unemployment continues to rank as the most important challenge facing the country, 
mentioned by 76% of all adult South Africans (Fig. 1 – included at the bottom).  

 The second most cited challenge is crime and safety, identified by nearly half (48%) the 
population.  

 Other top priorities mentioned by the public were poverty (33%), HIV/AIDS (31%), and 
corruption (28%).  

 

Pride and Prejudice 

 88% of South Africans feel that they would rather be a citizen of South Africa than any other 
country, with 73% stating that South Africa is generally a better country than most others.  

 Although 68% believe that race relations have improved since 1994, 41% feel that they are 
sometimes or frequently personally racially discriminated against and 56% believe that people 
of different race groups will never really trust or like each other.  
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Economic Satisfaction 

 Evaluations of the current state of the economy are not especially favourable. Only 30% of 
the adult public reported that they were satisfied with the current economic situation in South 
Africa, 17% reported a neutral response and 51% expressed dissatisfaction  

 Considering the performance of the economy in recent years, it is interesting to note that 42% 
of the public indicated that life had improved for people like them in the last five years. 32% 
reported that life had stayed the same while 25% reported that life had gotten worse.  

 

Future Outlook 

 Many South Africans remain positive about their future (Figure 2). Almost half (47%) of the 
population thought that life would improve for people like them in the next five years. Only 
26% felt that life would become worse and 21% stated that life would remain the same.  

 Young South Africans (aged 16-19 years) appear especially optimistic relative to older 
generations, with 66% believing that life will improve for them in coming years (Fig. 2). While 
this is encouraging, it also places a responsibility on the state to ensure that the aspirations of 
the youth are effectively realised as they make the transition into adulthood.  

 More disconcerting is the fact that 57% of the country believes that, generally speaking, 
things in the country are going in the wrong direction, with 37% believing that the country is 
heading in the right direction.  

 

Poverty and Inequality 

 Highlighting the severity of poverty in our nation, 28% of adult South Africans consider 
themselves as “poor” or “very poor”. In addition, 26% stated that the amount of food their 
household had over the past month was less than adequate for their needs, with 23% 
reporting that the clothing the household possessed was inadequate to their needs.  

 In relation to household service delivery, 32% of the adult public indicated that their 
household’s access to housing was not adequate for their needs. A quarter thought that their 
household's access to healthcare was inadequate and 28% reported that their household's 
access to transport was inadequate.  

 Given the importance of education to previous national budgets in South Africa, it is 
welcoming to note that 80% of South Africans with school-going children in their households 
believed that their access to schooling was either adequate or more than adequate to their 
needs.  

 The overwhelming majority of South Africans (91%) are concerned that income differences in 
our nation are too high.  

 

Support for State Intervention 

 There seems to be significant support for the government to take an active role in reducing 
inequality. Two-thirds of all adult South Africans believed that it is the responsibility of the 
government to reduce the differences in income between people with high incomes and those 
with low incomes.  

 Even greater backing was found for active state support of the poor and disenfranchised with 
81% of the nation believing that the government should provide a decent standard of living for 
the unemployed.  

 60% of South African adults support race-based affirmative action in the workplace.  

 Support for pro-poor social benefits was considerable. 72% of the adult population was 
satisfied with government’s handling of social grants in their area. Some 58% disagreed that 
government should spend less on benefits for the poor.  
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 Most South Africans are dissatisfied with the way that local governments are handling efforts 
to create jobs. Only 7% of the country was satisfied with government job creation in their 
neighbourhood with 84% expressing dissatisfaction.  

 There is majority support for the redistribution of land in the country, with 64% of the adult 
population agreeing that the government should pursue this form of redress. However, only 
23% expressed satisfaction for the way the government was handling land reform.  

 

The Value of Education  

 In general South Africans are satisfied with the way that the government is handling education 
in their place of residence. 61% of all adult South Africans registered satisfaction with the 
government's management of education and only 27% indicated that they were dissatisfied 
with the state’s performance. This does nonetheless represent a 10 percent drop in 
satisfaction over the last two years.  

 Secondary education seems to get a vote of confidence from most South Africans. Three-
fifths of the public believed that public secondary schools in South Africa currently prepare 
young people for work. Three-quarters stated that secondary schools perform well in teaching 
young people basic skills such as reading, writing and math.  

 South Africans seem divided on the quality of present-day education in the country with some 
feeling that it may have declined since the early post-apartheid period. 39% of the adult 
population expressed the view that school-leavers are not as well qualified when compared 
with a decade ago while 42% thought that school-leavers were better qualified today.  

 

The Fight against Corruption 

 South Africans are very concerned about corruption in the country. 95% of the population 
agreed with that corruption is a major national problem.  

 There seem to be grave concerns about the manner in which the South African government is 
combating corruption, only one in ten South Africans were satisfied with the way the 
government is handling the fight against corruption in their area.  

 The public seems particularly intolerant of corruption among the political elite. 90% of the 
nation agreed that politicians found guilty of bribery or corruption should resign from public 
office immediately. 

 

 

*** 

 

A new set of guidelines and training tools dealing with the legal, ethical and counselling issues related 
to HIV testing of children for HIV/AIDS practitioners working with children, were launched by the 
HSRC in January 2013.   

 

According to Dr Heidi van Rooyen, project team leader and research director at the HSRC, these 
guidelines explore in simple and practical terms the psychosocial implications as well as the legal and 
policy obligations relating to HIV counselling and testing of children.  The tools describe what 
practitioners can do to ensure that HIV testing of children takes place in a way that protects and 
promotes their rights and is conducted in their best interests.  This package of tools include a trainers' 
manual, participants' manual, legal guidelines for implementers, as well as counselling and testing 
implementation guidelines. A CD containing all these resources is also being made available. 

 

The HSRC, through the SA National AIDS Council (SANAC), was commissioned to provide technical 
support to the Department of Health to ensure implementation of the goals for voluntary counseling 
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and testing (VCT) as set out in the 2006-2011 National Strategic Plan on HIV, STIs and TB (NSP). 
The Bill and Melinda Gates Foundation provided the funding for this initiative. 

 

The DST Science and Government Cluster Policy Workshops 

DST Science Seminars  

 

The one Scientific Seminar held in the fourth quarter focused on Corporate Social Responsibility & 
Multi-Stakeholder Engagements. This seminar was held in collaboration with DST, the HSRC, the 
South African Bureau of Standards, the Universities of Stellenbosch, the University of Pretoria and 
University of South Africa. The theme of the seminar was driven by the partner institutions and 
derived from pertinent issues and research competencies within these institutions. Recognising the 
role of the social sciences and standards bodies in promoting the use of sound frameworks for 
defining, measuring and assessing behaviours and performance, the Department of Science and 
Technology (DST), the South African Bureau of Standards (SABS), the Human Sciences research 
Council (HSRC), the University of South Africa, and the University of Stellenbosch agreed to 
cooperate in advancing the uptake of systems that will guide public and private efforts to operate in a 
socially responsible manner. The seminar aimed to promote industry/research partnerships on socio-
economic issues, most specifically as they relate to the impacts that industry has on society and the 
opportunity for recent research to influence the perspective and responses to CSR. The programme 
speakers/presenters of the Seminar focused on the following:  

• Communicating the current state of research, norms and standards for CSR.  

• Using research outputs to build empirical evidence of the benefits, both to business and 
society, of socially responsible behaviour.  

• Raising the visibility of research as well as academic programmes running at universities on 
Corporate Social Responsibility.  

• Providing an arena for research experts to engage in knowledge-transfer on CSR framework 
methodologies and their application. 

 

Government Cluster Policy workshops  

 

In the fourth quarter the DST held four Government Cluster Policy Workshops. The workshops were 
held in collaboration with the Social Protection & Community Development (SPCD) and Human 
Development (HD) clusters, the Economic Sectors & Employment and the Infrastructure Development 
Clusters. These workshops focused on a range of topical themes including the following: 

 

Rural development and Job Creation, held on 26 February 2013 at the CSIR Conference Centre 

 

Rural development and job creation has remained a key challenge and imperative of the South 
African government since the end of apartheid in 1994. Despite some progress in addressing the 
challenge of rural development made from 1994 to date, rural areas are still characterised by greater 
poverty, unemployment and inequality than urban areas, with many households trapped in a vicious 
cycle of poverty. Recent evidence of employment trends in rural areas of developing countries, 
including South Africa, point to a significant rise of non-farm employment and decreasing reliance on 
farm-based employment. What are the implications of these shifts for the large sections of unskilled 
and landless unemployed workers in rural areas? It is useful to reflect on South African experiences in 
a world context and this workshop provided opportunities to learn about policy development in Latin 
America and compare this with the South African situation.  

 

Low Carbon Economy, held on 4 March 2013 at the CSIR Conference Centre 



 

Page | 9  
 

 

The workshop focused on lessons learnt post-COP17 and proposed to generate evidence-based 
advice to guide implementation of current South African policies and political commitments in the 
climate mitigation and adaptation areas. In current public discourse, this is broadly referred to as 
implementing the Green Economy. In all scenarios of government and private sector interventions, 
this move towards building a Green Economy is taken to be synonymous with a move towards a low-
carbon economy and increasing societal benefits per unit of carbon emissions. Key points in the 
National Development Plan 2030 framed discussions on environmental sustainability and an equitable 
transition to a low-carbon economy. Environmental sustainability and an equitable transition to a low-
carbon economy require strategic planning, a sound evidence base and substantial investment. A key 
concern is trade-offs during the transition period.  The aim of the workshop was to address the 
following objectives: 

• Examine the roles and responsibilities of various government departments in implementing the 
already approved Green Economy policies, national and provincial climate mitigation and 
adaptation strategies. 

• Explore low-carbon projects within the government’s competency that could make substantial 
contributions to meeting the policy objectives of the Green Economy. 

• Explore challenges and opportunities in current regulations and practices that could facilitate 
more vigorous adaptation of low-carbon measures e.g. the need to harmonise low-carbon 
interventions with other national priorities, such as good governance, job creations and poverty 
alleviation; and the need for multi-sectoral cooperation. 

• Critically examine selected low-carbon interventions that could simultaneously address other 
policy imperatives. 

• Present medium- and long-term visions of low-carbon interventions that could be incorporated in 
government strategic planning.  

• Explore the development of climate-performance indicators that balance the imperatives of short-
term service delivery with long-term goals of climate protection. 

 

The State of families in South Africa: Mapping existing research and identifying gaps, held on 8 
March 2013 at the CSIR Conference Centre 

 

This DST Government Cluster Policy Workshop explored current research on the state of families in 
South Africa, identifying gaps in service provision for families, and provided insights on the best ways 
of integrating a family perspective into overall policy making. The workshop has been opportune in 
light of the fact that the  country is currently in the process of finalising the White Paper on Families, 
and even more so  considering the United Nations General Assembly’s Resolution A/RES/64/133 of 
2010 to which member states were invited to stimulate public debate and consultations on family-
oriented social protection policies. Pertinent questions answered included:  

• What is the state of families in South Africa?  

• Why is a family perspective an important component of government-wide, policy-making? 

• What family policy options can South Africa learn from other parts of Africa and abroad?  

 

Education and Skills Development for Employment, held on 12 March 2013, at the CSIR 
Conference Centre 

 

For the workshop on the theme of Education and Skills Development for Employment, the HSRC 
invited participants from various areas, including policy makers, academics and researchers, the 
business sector, the youth, and others, to explore the challenges and issues of education and skills 
development with respect to employment and the labour market. These issues, among other means, 
were explored through the tools and data collected for measuring the education system’s 
performance to establish whether the country is on the right growth path towards to achieve the goal 
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of a united, non-racial, and equitable society where poverty is eradicated and new net-employment 
opportunities are being created for all. 

 

HSRC Social Science Seminar Series 

Some of the social science seminars that were held in the period under review included: 

 

25 February 2013, Sustainable Rural Development in South Africa. Presenters: Prof Cecilia Rocha 
(Director, Centre for Studies in Food Security, Ryerson University, Toronto, Canada); Dr Jaci van 
Niekerk (Researcher, Environmental Evaluation Unit, Department of Environmental and Geographical 
Science, University of Cape Town); Dr Michael Aliber (Senior Researcher, Institute for Poverty, Land 
and Agrarian Studies (PLAAS), School of Government, University of the Western Cape); Mr Tim Hart 
(Senior Research Specialist, EPD, HSRC); Dr Peter Jacobs (Chief Research Specialist, EPD, HSRC) 

 

How have the living and working conditions of rural South Africans changed since 1994? To what 
extent have policy interventions made the country’s rural development path more sustainable? These 
are some of the critical questions addressed in articles published in the October 2012 special issue of 
Development South Africa (Volume 29, Number 4). 

  

Articles offer new evidence to stimulate critical reflection on rural development concepts and policy. In 
sharp contrast to post-apartheid South African experiences, Brazil has substantially reduced income 
inequality and is on track to reach all its 2015 MDGs. What are the lessons for South Africa? 
Smallholder farmers now receive greater attention in South Africa’s agricultural policy statements but 
public investment to support them remains inadequate. Land reform beneficiaries can make good use 
of neglected farmland, though not necessarily the use the state intended. Ecotourism is a growing 
source of non-farm rural jobs and can generate broad-based local economic development. Without 
community participation in ecotourism, spillovers like better social services for the local people may 
not materialise. 

 

17 February 2013, Inequality and Sustainable Development: Gathering the voices of ordinary 
people.  Speakers Charles Nhemachena, Economic Performance and Development Programme, 
HSRC, and Diana Sanchez Betancourt, Democracy, Governance and Service Delivery, HSRC. 

 

The HSRC is proud to have participated in the Rio + 20 Summit in Brazil last year and parallel events 
and to have shared some of the preliminary findings of the project ‘A Global Dialogue on Sustainable 
Development: Rio+20 Earth Summit’ funded by the Open Society Initiative for Southern Africa 
(OSISA). This project aimed to better understand community needs by asking people what they need 
and would like to have in order to have a sustainable lifestyle, particularly in urban areas, where the 
provision of basic services to an increasingly growing population is limited. 

 

The preliminary responses from ordinary South Africans and Africans on issues like access to 
resources and the green economy were compiled in a short video which will be projected, followed by 
an open discussion on key questions. 

 

8 March 2013, BRICS Round Table: BRICS and Africa: Partnership for development, integration 
and industrialization. The panellists included: Prof Gilbert Khadiagla – Jan Smuts Professor of 
International Relations and Head of Department, University of the Witwatersrand; Dr Siphamandla 
Zondi – Director at the Institute for Global Change; Ms Sanushu Naidu – Senior Researches at the 
Open Society Foundation. 
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As part of the preparations for the BRICS Academic Seminar on 10 – 12 March 2013 in Durban, the 
HSRC hosted an HSRC seminar on the theme of the Academic Forum which is ‘BRICS and Africa: 
Partnership for development, integration and industrialization’. 

  

The BRICS group of nations has been a subject of intense discussions in the last few years 
particularly following South Africa’s joining of the group in 2010. The main subject has been how the 
grouping can or will benefit Africa particularly given the non-traditional group of nations comprising 
BRICS. As the most influential leading emerging economies of the 21st century world, the BRICS 
have evoked critical debates particularly on their capacity to sustain growth outside of the sphere of 
influence of economies in the western world and also for embracing the global south. What has 
emerged clearly is the central role of Africa and her economies in the development of emerging 
economies particularly China and Russia. Africa, resource rich as a continent, has in recent years 
received renewed interest from China and Russia. Many would argue this is an important renewal of 
relations which have been historically there but had suffered during the era of East-West control, 
competition for, and conflict the 20th century global world order.  

  

For Africa, through South Africa’s participation, BRICS offers an opportunity to access markets, new 
funding partnerships and opportunities to enter into a variety of cooperation agreements which can 
add to the development of African economies. Without doubt the greatest advantages come with the 
lower costs of resources offered by these markets as witnessed by the growing appetite for Chinese 
goods which often have a better market price when compared with traditional partners. Similarly, India 
and Brazil offer greater opportunities for broad based development partnerships as countries in the 
developing south. India’s rapid transformation particularly ascendency in niche areas such as ICT and 
finance have inspired many African leaders particularly in the private sector to seek out partnerships 
with India for business. On the other hand, Brazil’s recent turnaround in terms of the country’s 
development and governance has also inspired leaders across the continent to use Brazil’s 
leadership lessons to engender people focused development within the continent.  

  

Whilst there will still be many lessons to be learnt in the BRICS journey, what is of significant note is 
that South Africa’s entry to this group has lent a distinct benefit to the continent’s development 
agenda and repositioning in the global development discourse. As many countries on the continent 
struggle with accelerating their economic diversification and industrialization, the experience and 
expertise of the BRICS countries will come to play a key role in unlocking opportunities and 
efficiencies for Africa’s mining, manufacturing and related sectors.  As host country to the 5th BRICS 
Summit, South Africa has an opportunity to bring closer to home the interrogation of the question – 
what benefits for Africa? As an intellectual discourse this issue can be taken through various debate 
processes but of fundamental importance is the recognition of a window of opportunity for Africa’s 
thought leadership to tap into a diverse and solid body of knowledge within the different countries in 
BRICS. For the HSRC, this will go beyond bilateral research partnerships but will, in the long term, 
result in the growth of a rich academy with a more globalised outlook which will benefit the continent’s 
drive to enrich the development agenda. In addition, by tapping into the diversity of cultures offered by 
the BRICS countries the continent will also enjoy a positive enrichment in terms of the calibre of 
research and development assets it develops in the near future. 

  

This roundtable aimed to tease out some of the salient issues in the key debates of what benefits 
Africa can derive from South Africa’s membership in BRICS. Without doubt, these discussions will 
touch on issues of long term sustainable development, security and environment. Most importantly the 
question of what the BRICS citizen derives from this higher level development agenda will also be of 
importance in this thoughtful reflection. As a leader in Social Sciences and Humanities research, the 
HSRC hoped the round table would contribute to the variety of readings of the current and future 
possibilities BRICS can bring for meaningful social development and sustainability in Africa. 

 



 

Page | 12  
 

International networking and collaboration 

UNAIDS Collaborating Centre 

 

The Human Sciences Research Council (HSRC) and the United Nations Joint Programme on 
HIV/AIDS (UNAIDS) signed a memorandum of understanding (MOU) for the HSRC to become a 
UNAIDS Collaborating Centre on HIV Prevention Research and Policy. According to the MOU, the 
Centre will conduct research, training and policy development in the area of HIV prevention and 
policy.  The proposed area of global collaboration with the UNAIDS is around strategic information, 
especially the HSRC’s flagship population survey with the possibility of building in some ‘Know Your 
Epidemic, Know Your Response’ questions into the survey. 

UNAIDS has started to monitor incidence and behavioural risk and is interested in developing and 
strengthening this capacity within countries. The use of strategic information in developing regional 
policies, as well as training in writing of policy briefs and joint convening or co-sponsoring of a 
regional conference, will also form part of the collaboration. 

 

*** 

 

ASTII Training and Validation 

 

Drs Moses Mefika Sithole and Neo Molotja from the Centre for Science and Technology and 

Innovation Indicators (CeSTII) attended a workshop from 11-15 February 2013, organised by the New 
Partnership for Africa’s Development (NEPAD) Planning and Coordinating Agency (NPCA) and the 
African Observatory for Science, Technology and Innovation (AOSTI), in collaboration with the Arab 
Republic of Egypt. The title of the workshop was ASTII Training and Validation and Drs Sithole and 
Molotja, through the Department of Science and Technology, assisted in facilitating training of 33 
officials. 

 

The ASTII initiative is a result of the call by the African Union Ministerial Conference in charge of 
Science and Technology (AMCOST) to address the lack of science, technology and innovation (STI) 
measurement in the continent. The overall goal of the initiative is to compile STI indicators that will 
contribute towards improving the quality of STI policies at national, regional and continental levels. 
ASTII achieves this by supporting and strengthening Africa’s capacity to develop and use STI 
Indicators in development, planning, and policy. 

 

The first phase of the initiative was implemented in 2007 and 19 African Union countries participated, 
namely: Algeria, Angola, Burkina Faso, Cameroon, Egypt, Ethiopia, Gabon, Ghana, Kenya, Lesotho, 
Malawi, Mali, Mozambique, Nigeria, Senegal, South Africa, Tanzania, Uganda and Zambia. Some 
countries undertook either the research and development (R&D) survey or the innovation survey, 
while other countries elected to undertake both surveys. The results of these surveys were published 
as the African Innovation Outlook 2010.  

 

The second phase of the ASTII initiative was launched in Addis-Ababa, Ethiopia, on May 23-25, 
2011.The list of the participating countries was extended to include nine countries, namely Cape 
Verde, Equatorial Guinea, Liberia, Mauritius, Namibia, Niger, Togo, Tunisia and Zimbabwe.  

 

Other countries showing an interest and willingness to participate in the future include Benin, 
Botswana, Burundi and Rwanda. The launch of the second phase was followed by the first training 
workshop, which was held in Yaoundé, Cameroon on 3-6 October 2011. The second training 
workshop of was hosted by in Cape Town from 23 - 27 April 2012. Seventy-one participants attended 
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the workshop from countries in the first and second phases of the ASTII initiative, as well as other 
invited countries such as Botswana, Burundi, Morocco and Swaziland. 

 

The second round of surveys is currently underway, with more than half of the participating countries 
having provided results by the end of January 2013. The publication of the 2012/2013 edition of the 
African Innovation Outlook (AIO is scheduled for early in the third quarter of 2013.  

 

The validation workshop was an integral part of the process, leading up to the publication of the 
Outlook, as it provided the opportunity for the survey methodology and preliminary results to be 
checked so that any errors can be identified and corrected prior to the submission of the data for 
compilation. It is also an opportunity for peer learning and exchanges for the ASTII country focal 
points.  

 

This workshop provided an opportunity for the new countries to join the two days prior to the 
validation workshop for them to master the tools and methodologies to carry out R&D and Innovation 
surveys. This was also an opportunity for participating countries to revisit the tools and methodology 
and to improve future works based on lessons learnt during previous surveys (Phase 1 and 2). 

 

New Books Published by HSRC Press 

Seven book titles were published during the reporting period and seven policy briefs: 

 

Book Titles 

State of the Nation: South Africa 2012-2013, Addressing Inequality and Poverty, Udesh Pillay, 
Gerard Hagg, Francis Nyamnjoh, Jonathan D Jansen 

Governing cities in Africa Politics and Policies, Simon Bekker, Laurent Fourchard Voices of 
Liberation Patrice Lumumba Leo Zeilig 

The search for quality education in post-apartheid South Africa Interventions to improve learning 
and teaching Yusuf Sayed, Anil Kanjee, Mokubung Nkomo 

Power sector reform and regulation in Africa Joseph Kapika, Anton Eberhard 

Contested Ecologies Dialogues in the South on Nature and Knowledge Lesley Green 

Livelihoods after Land Reform Trajectories of change in northern Limpopo Province, South Africa, 
Michael Aliber  

 

Policy Briefs 

Promoting young fathers’ positive involvement in their children’s lives. This policy brief 
describes the barriers that young fathers are confronted with in fulfilling their parenting roles and 
examines the current policy framework in light of these barriers. On this basis it makes 
recommendations for policies and programmes to increase young fathers’ chances of being positive, 
involved parents. These include popularising a broader notion of fatherhood (beyond only financial 
support), providing help for young men to play a meaningful role in the lives of their children and 
offering targeted financial opportunities for young fathers. 

 

Towards the development of a family policy for South Africa. Based on the analysis of the current 
state and structure of families in South Africa, together with the input of family workshops that were 
conducted throughout South Africa, two major policy proposals are suggested. First, there is a need 
to encourage a more functional extended family system. The second proposal is for a policy shift from 
social assistance that is solely directed at individuals, to include assistance for families. 
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Improving teaching and learning through the South African Annual National Assessment: 
Challenges, possibilities and solutions.  In this policy brief, we argue for a policy direction to 
develop a culture of formative assessment through what we term ANA Professional development 
(ANA_PD) programmes. 

 

‘Mind the gap’: Observations in the absence of guidelines for alcohol 
abstinence among expectant women in South Africa.  This policy brief examines the alcohol 
consumption policies of the National Department of Health’s approach to alcohol use in South Africa. 
In particular, it focuses on the food-based dietary guideline (FBDG) on alcohol promulgated by the 
Department of Health in 2001: ‘If you drink alcohol, drink sensibly.’   

 

The role of language and literacy in preparing South African learners for educational success: 
Lessons learnt from a classroom study in Limpopo Province.  A number of solutions are offered 
for improving language achievement among South African learners. Such interventions mainly relate 
to teacher training and development, school management, district support, provincial literacy and 
language development strategies, and national policy. 

 

Fast-tracking value-added analysis to ensure fairer assessment: A South African perspective.  
We argue in this policy brief that such a policy would only be fair when school effects have been 
isolated from other contextual effects that may impact learning outcomes. In this regard, this policy 
brief proposes wider usage of value-added assessment (VAA) and analysis (which provides a more 
reliable estimate of the value added – the extent to which schools make a difference in their learners’ 
achievement levels) in policy decision-making. 

 

Contracts signed with Government Departments from January to March 2013 

Funder HSRC research 
Programme 

Project title Total grant Duration of 
contract  

Dept of Science & 
Technology 

ESD Monitoring, Evaluation, 
Reflection and Learning 
Framework for Confimvaba 
Education Initiative 

R 5 552 922-00 27/3/2013 – 
31/5/201 

Dept of Science & 
Technology 

EPD ACP S&T Programme R 44 625-00 18/1/2013 – 
28/2/2013 

Dept of Rural 
Development and 
Land Reform 

EPD Appraisal of South African 
Land Restitution Programme 

R 6 251 019 -00  23/1/2013 – 
30/6/2013 

Dept of Rural 
Development and 
Land Reform 

EPD A diagnostic study of the 
process followed by the 
Commission on Restitution of 
Land Rights in the research of 
claims in terms of the 
Restitution of Land Act, 1994 

R 1 763 844 -00 23/1/2013 – 
31/3/2013 
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MOU’s signed for the period January to March 2013 

Collaborative MOU’s were signed with the following entities: 

 

UNAIDS.    

The Human Sciences Research Council (HSRC) and the United Nations Joint Programme on 
HIV/AIDS (UNAIDS) signed a memorandum of understanding (MOU) for the HSRC to become a 
UNAIDS Collaborating Centre on HIV Prevention Research and Policy. According to the MOU, the 
Centre will conduct research, training and policy development in the area of HIV prevention and 
policy. 

 

Department of Rural Affairs and Land Development.    

Proposals submitted to Department  and funded to  conduct a diagnostic study of the process 
followed by the Commission on Restitution of Land Rights (CRLR) in the research of claims in terms 
of the Restitution of Land Rights Act 1994 (Act No. 22 of 1994) and an appraisal study of the South 
African land restitution programme. 

 

World Bank  

(International Bank of Reconstruction and Development) The MOU sets out the principles of future 
cooperation between the Parties concerning the harnessing of research for poverty alleviation and 
economic development in South Africa and on the African continent more broadly.  It is anticipated 
that collaborative activities will include: 

(i) sharing where appropriate, in order to advance cooperation, global and local knowledge and 
experience; 

(ii) designing and delivery of jointly determined learning programs and/or knowledge sharing 
programs effected face to face or through distance learning; 

(iii) participation by staff of the Parties in the delivery of such programs, and 

(iv) evaluation of jointly delivered programs 

 

University of Fort Hare (UFH).   

 In May 2008, the University of Fort Hare was audited by the Higher Education Quality Committee 
(HEQC) and in April 2009 the Final Audit Report was released.  The HSRC was then approached by 
the Centre for Transdiciplinarity at UFH to assist in some of the recommendations proposed in their 
final report, notably:  

Proposed Collaboration with the Humanities and Social Sciences Research Council (HSRC) and 
the Mapungubwe Institute for Strategic Reflection (MISTRA) and specifically 

Recommendation 4: 

 Sufficient resources should be made available to track and assess the impact the programme has on 
student achievements and through-put rates through authentic knowledge engagement and 
substantive student participation in the construction of their own university experience. 

 Recommendation 6: 

 The intellectual work on the LKA/GP should be captured as a national project that contributes to the 
development of a higher education landscape that is more responsive to societal challenges.  Data 
and information on the LKA/GP will be made available for the purposes of scholarly analyses. 

While the proposal focused, mainly, on the HEQC recommendations, we furthermore suggested the 
following: 

 The HSRC and the MISTRA could also: 
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• Collaborate with the University of Fort Hare in organising seminars and colloquia, focusing on 
transdisciplinarity, humanising pedagogy and indigenous knowledge 

• Collaborate with the University of Fort Hare to host an annual conference, focusing on 
transdisciplinarity 

• Assist the University of Fort Hare in inviting local, national and international specialists as 
speakers. 

 

National Heritage Council.   

The MOU with the National Heritage Council gives rise to a project on the Unsung Heroes and 
Heroines - to identify and record the contribution of various unknown heroes and heroines to the 
liberation struggle. 

 

Council for Geoscience.   

The MOU defines collaboration with an HSRC research team led by Dr Glenda Kruss, on a study of 
partnership and interaction between science councils and external social partners. 
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Section 2: Performance against balanced score card perspectives 
 
Stakeholder Perspectives 
During the period under review, performance against Key Performance Indicators of the Stakeholder 
Perspective was as follows: 

 
Generic KPI 1: Fulfilling the HSRC mandate 

The outcome-oriented strategic goals of the HSRC are aligned to the HSRC mandate as outlined in 
the HSRC Act 2008. Section 3 of this report outlines how this alignment has been achieved.  

 

Generic KPI 2: Application of funds 

Section 4 of this report presents fulfilment of the HSRC mandate in terms of application of funds. 

 

Generic KPI 3: Support of the NSI/R & D Strategy goals 

Goals for the NSI are outlined in the 1996 White Paper on Science and Technology (DACST). These 
goals are virtually institutionalised in the HSRC, with research programmes and cross-cutting units 
dedicated to dealing with the kind of issues contributing to HSRC goals. Table 2.1 provides an 
overview of the extent to which HSRC activities during the period under review provided support to 
the achievement of NSI goals. 

 

Table 2.1: Support of the NSI/R & D Strategy goals 

NSI goal HSRC activity 2012/13 Expected or known impact 

Promoting 
competitiveness 
and employment 
creation 

Sustaining work undertaken in EPD and ESD 
 
 
Work on FET colleges and skills development 
for DHET and DoL, respectively 

Focused, coordinated research dealing with issues of 
national importance, namely education quality, and 
employment and growth. 
 
Findings of research will feed directly into national 
priorities and strategies, aimed at halving 
unemployment by 2014 

Enhancing the 
quality of life 

Work of DGSD, HSD, HAST, PHHSI focus 
particularly on aspects of service delivery and 
the quality of life of vulnerable communities. 
The long- term repeat approach to social 
attitudes surveys (e.g. SASAS) enable decision 
makers to monitor trends over time. 

Evidence-based research findings and 
recommendations made available to decision makers. 
See list of 104 client reports completed in 2011/12, 
included in the list of publications in the Annual 
Report. 
Specific work to inform thinking about a National 
Health Insurance  

Developing 
human 
resources 

All work of the HSRC is directly or indirectly 
aligned with issues related to human capital 
development – for the country as a whole, but 
also in the area of human and social science 
research. 
 
Publication of findings from work that 
evaluated the impact of the National Skills 
Development Strategy. 
 
A dedicated CD unit established in 2005/06, a 
DCEO tasked to coordinate work in operations 
and capacity enhancement took office in 
November 2010. 

National strategies for skills development strongly 
informed by HSRC work 
 
 
 
 
 
HSRC-led consortium appointed to undertake a labour 
market intelligence project, on behalf of DHET and 
supported by the Skills Development Fund 
 
Co-ordinated support for research internships and 
fellowships. Appointment and support for HSRC 
interns on Master’s degree and doctoral programmes, 
postdoctoral fellows as well as DST (NRF) interns. 

Working Attention to social aspects of climate change Research priorities and partners  identified  
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towards 
environmental 
sustainability 

and food security led to signing of an MoU with 
the national Department of Agriculture. 
 
Seminar presentations at the November 2011 
COP 17 seminar focusing on “The Social 
Sciences in a Changing Climate: Meaningful 
knowledge that works” co-hosted by DST, 
HSRC, CODESRIA and UNESCO ”COP17 in 
Durban were well received. 
 

 
 
 
 
Presentations included “Regenerative farming, 
indigenous knowledge and climate change: Expand 
environmentally friendly agriculture in rural Limpopo ” 
by Dr Peter Jacobs from the HSRC, and informed 
planning for further DST-supported work to develop a 
Rural Innovation Assessment Tool (RIAT). The Minister 
of Science and Technology emphasised the important 
role of social sciences in the context of climate change, 
see  
http://www.info.gov.za/speech/DynamicAction?pagei
d=461&sid=23647&tid=50581   

Promoting an 
information 
society 

All HSRC research units, particularly ESD, PHHSI 
and RIA (including Communication and 
Stakeholder Relations, as well as Science 
Communication) as well as support units such 
as Information services (library) 
 
Nineteen additional datasets preserved during 
2011/12 Performance target exceeded. 
Corporate Communications and HSRC Press 
contribute to effective dissemination of 
research findings 

 
 
Better in-house utilisation and dissemination of 
knowledge and information 
 
 
 
 
Access to research findings to inform policy 
development and evaluation, higher education course 
material, and public understanding of research 
findings  

Democratising 
state and society 

All HSRC units, particularly DGSD, RIA. 
 
 
 
Support for the Presidential review 
investigation into State-owned enterprises 

Trends emerging from social attitudes survey lead to 
better understanding of democratisation process in 
South Africa over time, serves as tool to help monitor 
levels of service delivery. 
 
The comprehensive reports will be published and 
released in 2012/13, with expected changes to the SOE 
governance environment. A comprehensive database 
on SOEs, developed and hosted by the HSRC, will be a 
resource to inform future planning, monitoring and 
evaluation. 

 
Generic KPI 4: Ensuring quality of policy/decision making 

Research into the impact of research on subsequent policy recommendations confirms that the 
journey from recommendation to implementation is often tenuous and unpredictable. It should be 
noted that the real impact or outcome of research is often only discernible sometime after the 
completion of a project.  

The HSRC is committed to making its research findings available to decision makers in user-friendly 
formats, ranging from reports, workshops and presentations, to media releases. Publications are 
available for free downloading from the HSRC Press website.  

 

Table 2.2: Policy briefs & quality of policy/decision making  

Policy Brief Policy Recommendation Expected Impact 

i. Inequality in agricultural support 
for women in South Africa. 

A more gender sensitive provision of 
support and resources in the area of 
agriculture is needed. This is essential 
especially for Black rural women 
farmers whose needs may not be met 
by current interventions.  

A review of current agricultural 
support policies to particularly target 
Black rural women farmers especially 
in the area of agricultural extension 
services and technology support. Scale 
up interventions from provincial to 
national levels. 
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Policy Brief Policy Recommendation Expected Impact 

ii. The role of language and literacy 
in preparing South African 
learners for educational success: 
lessons learnt from a classroom 
study in Limpopo province. 

It is critical that mother tongue 
education is introduced in South Africa 
based on the pilot results from 
Limpopo province this can have a 
positive impact on learner 
performance through their 
educational career.  

Inform education policy makers to 
ensure uptake of this critical 
educational research evidence and 
scale up the implementation from 
provincial to national level. 

iii. Improving teaching and learning 
through the South African Annual 
National Assessment: challenges, 
possibilities and solutions. 

RSA need a professional development 
programme for teachers as part of the 
Annual National Assessment to 
enhance the teaching and learning 
environment in RSA. There is need to 
engage other key stakeholders in the 
ANA processes to ensure greater buy 
in and more effective use of ANA in 
the improvement of the quality of 
education at all levels.    

A comprehensive multi-stakeholder 
review of the ANA to ensure more 
effective use of the tool to improve 
education quality. Uptake of the use of 
innovative teacher in-service 
professional development approaches 
particularly via ICTs to enhance 
teacher skills  and buy in into ANA. 

iv. Community service dieticians 
delivering an effective nutrition 
service: what are the policy 
options? 

The Department f Health needs to 
develop a stronger policy process to 
reinforce role of Community service 
dieticians given their critical role in the 
health system’s delivery of care and 
support. 

Policy review by DoH and 
interventions to ensure more effective 
use of CSDs and CSNs in the delivery of 
health care services. Enhanced 
coordination in the health systems for 
CSDs and other health sector 
practitioners in delivery of 
comprehensive care and support. 

v. ‘Mind the gap’: observations in 
the absence of guidelines for 
alcohol abstinence among 
expectant women in South Africa. 

Changes to guidelines on alcohol can 
have an unintended impact on alcohol 
use in communities. It is particularly 
important to provide for additional 
support for pregnant women with 
respect to alcohol labeling and 
advertising. 

Department of Health and other 
stakeholders to ensure compliance in 
the advertisement and promotion of 
alcohol to mitigate negative impacts of 
alcohol use particularly among 
vulnerable groups and pregnant 
women. 

vi. Fast-tracking value-added analysis 
to ensure fairer assessment: a 
South African perspective. 

Need to incorporate Value added 
Assessment in the Annual National 
assessment to ensure fairer learner 
assessment. Need for a more explicit 
stakeholder collaboration in ANA to 
ensure assessments use a diversity of 
evidence in learner assessment. 

A comprehensive multi-stakeholder 
review of the ANA to ensure 
incorporation of VAA into ANA and to 
ensure more effective use of research 
evidence to inform policy making in 
the education sector. More debate 
and action on improving the quality of 
education in AS based on research. 

vii. Promoting young fathers’ positive 
involvement in their children’s 
lives. 

Young fathers need to be given more 
consideration in decision making and 
policy making particularly the need for 
access and support for their children. 

Paradigm shift in policy making arena 
and cultural practices towards young 
fathers and the need to play an 
enhanced role in the upbringing of 
their children. 

viii. Towards the development of a 
family policy in South Africa. 

The policy brief proposes a review of 
the social assistance program in SA to 
focus more on families as opposed to 
the current individual focused basis of 
the program. It recommends the need 
to give consideration to the family as a 
key social institution in social 
assistance interventions and related 
policy making platforms. 

The policy brief generated 
considerable debate at a government 
cluster workshop particularly the 
discussions on the White Paper on 
families. Recommendations were 
taken on board by DSD and other key 
stakeholders.  
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Financial Perspective 
The HSRC has made a strategic decision to manage its growth by limiting increases in the external 
income target. This implies reliance on increased and sustained levels of funding from the 
Parliamentary grant (PG). As of 2010/11, the PG portion of total income has exceeded the external 
research income of the HSRC.  
 

Generic KPI 1: Sources of income  

External research income increased from R 143 million in 2011/12 to R178 million in 2012/13. Figure 
2(a) shows that the HSRC continued to grow the South African “research pie” by including 
considerable levels of research funding from international sources to its external income. The 2012/13 
financial year saw an overall increase in international as well as local levels of external research 
income, meaning that the HSRC competes well in the international arena to help grow the South 
African research funding base. Details on the sources of income are presented in Table 2.3 below. 
 
Figure 2(a): Local and international sources of external research funding over time  

 
 

Table 2.3: Sources of income 

Sources of income Previous 
Year 
R’000 

Current year 
Grant 
R’000 

Actual 
R’000 

% of Total 

Parliamentary grant – Core funding 173,749 180,419 180,419 46% 

Project specific (ring-fenced) 
parliamentary grant 

7,101 7,456 7,456 2% 

External contract funding - Government 54,283 55,940 82,142 21% 

External contract funding - Local 6,251 6,442 8,630 2% 

External contract funding - International 82,518 85,038 87,287 22% 

Income from intellectual property 
(patents, royalties, etc.) 

242 250 337 - 

Non-operational income (rent, interest, 
etc.) 

26,389 24,661 26,335 7% 

TOTAL 350,533 360,206 392,606 100% 

 
** Included in the total is VAT paid over to SARS amounting to R26, 303 m on the Parliamentary Grant, which is not recognised 
as income to the HSRC in line with income recognition. This would result in the difference between total budget of R386, 509 
million (VAT Inclusive) above and total budget of R360, 206 million (VAT Exclusive) reflected in other financial tables. 
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Generic KPI 2: Sustainability ratio 

The preferred target of 60:40 (PG: total external income) has not yet been met, implying that the 
80:20 ratio proposed by the 2010 institutional review panel will require significant further adjustments, 
if accepted. Ratio of contract income to total income is presented in table 2.4 below. 

 

Table 2.4: Sustainability Ratios  

Overhead efficiency Ratio 

Proportion of contract income to total income 52% 

Proportion of researchers to total staff 
44%  

(226 out of 
513) 

Salaries to total expenditure 49% 
 

 
Organisational Perspective 
Generic KPI 1(a): Ratio of overhead cost to total cost 

Table 2.5 below presents ratios of salaries cost to total expenditure and proportion of research staff to 
total staff, as at 31 March 2013. 

 

Table 2.5: Overhead cost to total cost – ratios  

Overhead efficiency Ratio 

Proportion of researchers to total staff 
44% 

(226 out of 
513) 

Salaries to total expenditure 49% 

 

Generic KPI 1(b): Proportion of researchers to total staff 

As at 31 March 2013, there were 513 staff members on the “permanent” payroll. This represents a net 
increase of 56, when compared with the 457 a year earlier. In accordance with reporting requirements 
of the Department of Labour, all staff appointed on contracts for a period of one year or longer, or on 
indefinite-period contracts are deemed to be on the “permanent” payroll. For all staff-related 
information contained in this report, the 513 staff members on “permanent” payroll will serve as basis 
for reporting. 

When considering researchers, there were 178 (35% of the total staff complement) on payroll at 31 
March 2013. This is an increase on the 157 at the end of 2011/12. The number of staff members 
categorised as “research technical” increased from 45 to 48 during the year under review. The 
administrative staff complement, which includes ancillary service workers such as security, cleaning 
and cafeteria staff increased from 255 at 31 March 2012 to 287 a year later. Hence, at 31 March 
2013, some 56% of all HSRC staff was administrative or service workers, whereas the research and 
research technical categories made up some 44% of HSRC staff. Figure 2(b) below presents the 
proportion of research staff to total staff over time. 
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Figure 2(b): Proportion of researchers to total staff, over time 
 

 

 
Generic KPI 1(c): Proportion of salaries to total expenditure 

Table 2.5 above presents ratios of overhead cost total cost, salaries cost to total expenditure and 
proportion of research staff to total staff, as at 31 March 2013. The ratio of salaries to total 
expenditure equalled 49% for 2012/13, which is similar to the 49% reported for the 2011/12 financial 
year. Given that staff numbers had increased from 457 in 2011/12 to 505 in 2012/13.  

 
Learning and Growth Perspective 
Generic KPI 1: Quality of scientific output 

Details on the quality of scientific output are summarised in the table 2.6 below, The denominator to 
calculate the “per capita” research outputs, is the number of research staff at the level of SR or higher 
– in other words, senior as well as more junior researchers are included.  

In the case of “refereed” journal articles, all articles recognised by the Department of Higher Education 
and Training (DHET) are included, not only those listed in ISI an IBSS listings. To reconcile 
information on peer-reviewed articles in the tables below, with information included in performance 
reports in the HSRC Annual Report, the following need to be considered: 

• 106 journal articles with HSRC authors from the senior research echelon (i.e. appointed at the 
level of SRS/SRM or higher) were published in ISI or IBSS listed journals. 

• In addition there were 37 articles in journals appearing in ISI or IBSS listed journals, authored or 
co-authored by HSRC staff who are not at the level of SRS/SRM or higher. 

• HSRC staff members also publish articles in peer-reviewed journals recognised by the DHET but 
not appearing in ISI or IBSS listings. 

• This explains the total of 143 peer-reviewed journal articles (106+37).  

In terms of books and book chapters, the table below does not differentiate between book chapters 
that had been peer-reviewed and those not peer reviewed. Such differentiation is provided in the full 
list of research outputs published in the 2012/13 Annual Report.  

As required by DST (2003 KPI reporting guidelines), information is also provided on client reports 
produced during the year under review. Although the Department of Higher Education and Training 
does not readily acknowledge client reports as research outputs for purposes of subsidies, the HSRC 
regards its client reports as important indicators of research relevance and productivity. It is 
furthermore noteworthy that the HSRC does not receive a direct incentive or subsidy for production of 
any of the research outputs referred to below.  
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Table 2.6: Quality of scientific output 

 Category Number Number per 
researcher 
(Including 

junior 
researchers, 

N=122) 

Reports 24 0.20 

Books & chapters in HSRC Books 17 0.14 

Books & chapters in non-HSRC books 36 0.30 

Journal articles (non-refereed) 33 0.27 

Refereed articles 151 1.24 

Publications with external co-authors   

Total 261 2.14 

 

Generic KPI 2: Quality of scientific capacity 

The total number of all research staff as at 31 March 2013 was 221; table 2.7 below presents the 
details on the quality of HSRC’s scientific capacity. 
 
Table 2.7: Qualifications of researchers 

Staff qualifications Number Percentage 
(proportion to 

total researchers) 

Research staff with PhD degrees 76 42% 

Research staff with Masters degrees 67 37% 

TOTAL 143 79% 

Total number of HSRC research staff (including research interns) = 181 

 

Generic KPI 3: Development of scientific capacity 

With reference to students (interns) enrolled towards M or D degrees, some had recently completed 
their degree studies while others were still in the process of becoming registered, at the time of 
reporting which is 31 March 2013. Table 2.8 below presents details on the development of scientific 
capacity at the HSRC. 
 
Table 2.8: Development of research capacity 

Staff qualifications Number Percentage 
(proportion to 

total staff) 

Interns enrolled for Masters degrees 27 Black 70% 

Women 52% 

Interns enrolled for PhD degrees 36 Black 75% 

Women 61% 

Total number of HSRC research staff (including research interns) = 181 
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Transformation Perspective 
One of the strategic outcome-oriented goals of the HSRC is to have transformed at senior level to 
reflect the national demographic composition with respect to race and gender by the end of the 
2016/17 financial year. The HSRC aims to achieve this goal by developing and implementing 
strategies to improve the on-going transformation of the organisation. The HSRC’s commitment to 
transformation is illustrated in the following figure, which captures demographic information as at 31 
March 2013. 
 

Figure 2(c): HSRC broad demographic trends, 2002 to 2013 

 
 

In line with its commitment to employment equity, the HSRC monitors representativeness in terms of 
race, gender and disability at all levels of staff and for research, research technical, and support staff 
separately. It has also prioritised sub-categories of designated groups who are not yet adequately 
represented, especially in the management echelons, and set specific transformation targets as part 
of its strategic plan and performance targets. Table 2.9 below presents HSRC Employment Equity 
achievement during the period under review.  

 

Table 2.9: Employment Equity Demographics 

 Male Female Total 
 SA SA SA SA Non-

SA 
Non-
SA 

SA SA SA SA Non-
SA 

Non-
SA 

 Afr Clrd Ind Wh Afr Other Afr Clrd Ind Wh Afr Other 
Top 

(Hay 8-10) 
3 0 2 2 0 0 2 1 3 2 1 0 16 

Senior 
(Hay 6-7) 

22 14 6 11 11 4 24 11 8 40 8 1 160 

Professional 
(Hay 4-5) 

16 3 3 6 4  37 21 8 17 0 1 116 

Skilled 
(Hay 3) 

9 0 0 1 1 0 20 8 2 2 4 0 47 

Semi-Skilled 
(Hay 2) 

59 6 0 0 1 0 88 9 1 2 0 0 166 

Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0 

Total 109 23 11 20 17 4 171 50 22 63 13 2 505 
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Generic KPI 1: Percentage of Black Researchers and Managers 

During the period under review, the proportion of senior researchers (SRS/SRM and above) who are 
African to total senior researchers was 35.38%. Table 2.10 below presents details on the proportion of 
Black researchers and managers as at 31 March 2013. 

 

 Afr Clrd Ind Wh Total 

Top 
(Hay 8-10) 4 1 4 3 12 

Senior 
(Hay 6-7) 37 15 7 26 85 

Professional 
(Hay 4-5) 10 7 3 10 30 

Skilled 
(Hay 3) 17 7 1 3 28 

Semi-Skilled 
(Hay 2) 22 1 1 2 26 

Unskilled      

Total 
Researchers 90 31 16 44 181 

 
Table 2.10: Proportion of Black researchers and managers 
 

Staff Category Percentage 

Percentage Black researchers 76% 

Percentage Black research managers (Hay 6-10) 70% 

 
 
 

Generic KPI 2: Percentage of Women Researchers and Managers 

During the period under review, the total number of research managers (Hay 6-10) was 97. Table 
2.11 below presents details on the proportion of female researchers and managers as at 31 March 
2013. 
 

Table 2.11: Percentage of women researchers and managers 

Staff Category Percentage 

Percentage female researchers 59% 

Percentage female research managers (Hay 6-10) 51% 
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Section 3: Performance against predetermined objectives 
The HSRC exceeded its annual targets for the 2012/13 financial year by 13%. Performance against 
targets is summarised on pages 37 to 43 of this report, prepared in line with National Treasury 
guidelines for quarterly performance reporting. During the period under review, the HSRC achieved 
the following overall performance against ADEPTS targets as set out in the Annual Performance Plan: 

• A-Advance  70% (Achieved 7 out of 10 targets) 

• D-Develop  Exceeded by 6% (Achieved 49 out of 46 targets) 

• E-Enhance  128% (Achieved 105 out of 82 targets) 

• P-Preserve  104% (Achieved 22 out of 21 targets) 

• T-Transform 80% (Achieved 4 out of 5 targets) 

• S-Sustain  104% (Of the 5 targets, 1 met and 4 targets exceeded) 

Knowledge Advancement 

Dissemination of knowledge through public dialogues, policy briefs and publications 
HSRC is a statutory research council mandated to produce scientific publications to inform policy 
making and contributing to scientific knowledge generation in South Africa, Africa and the globe. 
By expanding the scope and breadth of publications, particularly to cater for the humanities and as 
well as books with more plain language and greater accessibility, a broader readership of academic 
books can be reached and dissemination and impact increased. It is a measure of productivity of 
research staff and quality of research undertaken in the organisation. It is also a measure of 
dissemination of scientific knowledge. 
 
Within the ambit of the New Growth Path, the effectiveness of government’s implementation plan on 
poverty reduction and job creation depends on research evidence informed policy making and 
programme development. 
 
In this regard, the HSRC’s strategic objective is to have disseminated knowledge globally by hosting 
public dialogue, publishing policy briefs; peer-reviewed journal articles in internationally accredited 
scientific journals; recognised books and book chapters with at least one HSRC researcher listed as 
author or co-author by the end of 2016/17. During the period under review, the HSRC achieved the 
following: 

 
Public dialogue 

In terms of the HSRC Act, the HSRC is mandated to stimulate public debate through the effective 
dissemination of fact-based research results. This mandate is being fulfilled by the DST Science and 
Government Cluster Policy Workshops and the HSRC Social Science Seminar Series. 

• DST Science and Government Cluster Policy Workshops 

During the period under review, the HSRC hosted the following policy workshops: 

• 1 November 2012, DST Science Seminar entitled “Linking the South African System of 
Innovation with the Rest of Africa:  Exploring the Challenges and Opportunities”. 

• 2 November 2012, DST Government Cluster Policy Workshop and a Science Seminar 
entitled “Exploring the opportunities of an Africa based System of Innovation.” 

• 5 November 2012, DST Science Seminar “Preserving and Providing Access to South African 
Social Science and Humanities Research Data”. 

• 6-7 December 2012, DST Science Seminar “Practical aspects of implementing a single payer 
NHI (National Health Insurance) universal coverage: International Experiences”. 
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• HSRC Social Science Seminar Series 

The table below presents the 10 Social Science seminars hosted by the HSRC as part of the 
HSRC Social Science Seminar series, during the period under review: 

Seminar title Date Presenter(s) Institutional affiliation of presenter(s) 

1. Promoting an 
enlightened 
scientific 
temper in 
BRICS: a 
contribution to 
a youth policy 
dialogue  

 12 September 
2012 

 Presenters: 
1. Prof Michael Kahn 
2. Prof Bernard Schiele 
3. Prof Shi Shumke 
4. Prof Gauhar Raza 
5. Prof Hester du Plessis 

 
 
Respondents: 

1. Mr Mahdi Bassadien 
2. Dr Thomas Auf der 

Heyde 

 Presenters: 
1. Stellenbosch University 
2. University of Montreal & 

Concordia University 
3. China Research Institute for 

Science Popularization 
(CRISP) & China Association 
for Science and Technology 

4. National Institute of Science 
Communication and 
Information Resources 
(NISCAIR) India 

5. HSRC 
Respondents 

1.      DIRCO 
2.      DST 

2. Preserving and 
providing 
access to 
South African 
Social Science 
and Humanities 
research data  

5 November 
2012  

1.       Dr Liz Lyon 
2.        Dr Heila Peinaar 
3.        Dr Lucia Lotter 
4.        Dr Martee Van 

Derventer 
5.        Wim Hugo 

1. University of Bath, UK 
2. University of Pretoria 
3. HSRC 
4. CSIR 
5.       South African Environmental 
Observation Network 

3. Linking the 
South African 
system of 
innovation with 
the rest of 
Africa: 
exploring 
challenges and 
opportunities  

 1 November 
2012 

1. Dr Louis Turner 
2. Dr Angathevar Baskaran 
3. Dr Oghenerobor Akepor 
4. Dr Hailemichael 

Demissie 
5. Prof Mario Scerri 

1.       Asia-Pacific Technology 
Network (UK) 

2.        Middlesex University 
Business School (UK) 

3.     Institute for Economic 
Research on Innovation (IERI) 

4.     IERI 
5.      IERI 

4. Corporate 
social 
responsibility 
and multi-
stakeholder 
engagements  

 22nd and 23rd 
January 2013 

1.        Dr Daniel Malan 
2.        Mr Jonathan Hanks 
3.        Ms Corlie le Roux 
4.        Dr Derick de Jongh 
5.        Ms Annie Snyman 
6.        Ms Wendy Poulton 
7.        Mr Linda Yanta 

 
 
Respondents 

1. Mr Imraan Patel 
2. Mr Eddie Magadibodu 

1. University of Stellenbosch 
2. ISO 
3. Johannesburg Stock Exchange 
4. University of Pretoria 
5. Goldfields Limited 
6. Eskom 
7. Corporate Governance 

Services 
Respondents: 

1.        DST 
2.        NUM 

5. Rural 
development 
and job 
creation  

 26 February 
2013 

1.        Dr Lucy Scott 
2.        Prof Paul Winters 
3.        Prof Cecilia Rocha 
4.        Prof Ajuruchukwu Obi 
5.        Dr Peter Jacobs 
6.        Mr Tim Hart 

 
 
Respondents 

1.        Catherine Cross 
2.        Prof Charles Machete 
3.        Dr Simphiwe 

Ngqangweni 
4.        Dr Peter Jacobs 

1. Chronic Poverty Advisory 
Network (UK) 

6. American University, 
Washington DC (USA) 

7. Ryerston University, Toronto 
(Canada) 

8. Fort Hare University 
9. HSRC 
10. HSRC 

Respondents 
1. HSRC 
2. University of Pretoria 
3. NAMC/ DAFF 
4.        HSRC 

6. Practical 
aspects of 
implementing a 
single payer 
National health 
Insurance 
(NHI) universal 
coverage in 

6 and 7 
December 

2012  

1.        Dr Olive Shisana 
2.        Prof Bill Hsiao 
3.        Mr John King 
4.        Prof Craig Househam 
5.        Dr Uma Nagapal 
6.        Dr Aquina Thulare 
7.        Dr Sibongile Zungu 
8.        Ms Precious Matsoso 

1.        HSRC 
2.        Harvard University, USA 
3.        St Michael’s Hospital, Canada 
4.        Head of Department of Health, 

Western Cape 
5.        Chief Director of Kenneth 

Kannouka District 
6.        Department of Health 
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Seminar title Date Presenter(s) Institutional affiliation of presenter(s) 

South Africa: 
experiences 
from countries  

9.        Mr Mark Claassen 
10.     Prof Charles Hongoro 
11.     Prof Rachel Lu 
12.     Prof Di McIntyre 
13.     Dr William Savedoff 

7.        Department of Health 
8.        National Department of Health 
9.        Price Waterhouse and Cooper 
10.     HSRC 
11.     Chang Gung University, Taiwan 
12.     University of Cape Town 
13.     Centre for Global Development, 
Washington DC 

7. Exploring the 
opportunities of 
an Africa-based 
system of 
innovation  

2 November 
2012  

1.        Dr Louis Turner 
2.        Dr Angathevar 

Baskaran 
3.        Prof Mario Scerri 

1.        Asia-Pacific Technology Network 
(UK) 

2.        Middlesex University Business 
School (UK) 

3.        Institute for Economic Research 
on Innovation (IERI) 

8. Implementing 
Strategies 
towards a Low 
Carbon 
Economy 

 4 March 2013  Presenters: 
1.        Prof Ludger Eltrop 
2.        Prof Gerhard Stry-Hipp 
3.        Prof Roseanne Diab 
4.        Prof Harold Annegarn 
5.        Dr Mothusi Guy 
6.        Dr Wolfgang 

ZInssmeister 
7.        Mr Peter Lukey 

  
 
 
 
Respondents: 

1. Ms Noxdo Mbembu 
2. Mr Gerhard Fourie 
3. Ms Annie Orgil 
4. Hon Sisa Nijikelana 

 Presenters: 
1. University of Stuttgart, Germany 
2. Fraunhofer Institute for Solar 

Energy Systems, Germany 
3. Academy of Science of South Africa 
4. University of Johannesburg 
5. PEER Africa 
6. IBM 
7. Department of Environmental 

Affairs and Tourism 
Respondents 

1. Gauteng Department of Economic 
Development 

2. DSTI 
3. National Department of Human 

Settlements 
4. MP 

9. The state of 
South African 
families: 
mapping 
existing 
research and 
identifying gaps 

8 March 2013  1.        Prof Marlize Rabe 
2.        Prof Vasu Reddy 
3.        Prof Sharlene Swartz 
4.        Dr Lisa Dancaster 
5.        Prof Gavin Jones 
6.        Ms Marjon Busstra 

 
 
 
Respondents 

1.        Dr Nicky Rodman 
2.        Prof Monde Makiwane 
3.        Dr Zitha Mokomane 

  
                         

1.        University of South Africa 
2.        HSRC 
3.        HSRC 
4.        University of Sydney, Australia 
5.        National University of Singapore 
6.        The Office of International 

Diplomacy 
Respondents: 

1.        University of Western Cape 
2.        HSRC 
3.        HSRC 

10. Education and 
Skills 
Development 
for Employment 

12 March 2013  1. Fabrice Murtin 
2. Dr Andreas Woergoetter 
3. Dr Vijay Reddy 
4. Dr Nhlanhla Mbatha 
5. Prof Dorrit Posel 
6. Prof Pundy Pillay 

 
 
Respondents 

1.        Dr Miriam Altman 
2.        Ms Sharanjeet Shan 
3.        Dr T Mabogoane 
4.        Ms Jocelyn Vass 

1. Organisation for Economic Co-
operation & Development (OECD) 

2. OECD 
3. HSRC 
4. HSRC 
5. University of KZN 
7. DTI 

Respondents 
1.        HSRC 
2.        Maths Centre 
3.        The Presidency 
4.        DTI 
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Policy briefs 

The HSRC is mandated to inform the effective formulation and monitoring of policy, as well as to 
evaluate the implementation thereof. In order to fulfil its mandate, during the period under review, the 
HSRC produced and published the following policy briefs:   

Policy Brief Title Author(s) 

1. Inequalities in agricultural support for women in 
South Africa  

Hart, T. & Aliber, M. (2012) Inequalities in agricultural support 
for women in South Africa. (HSRC Policy Brief, November).  

2. The role of language and literacy in preparing South 
African learners for educational success: lessons 
learnt from a classroom study in Limpopo province  

Prinsloo, C. H. & Heugh, K. (2013) The role of language and 
literacy in preparing South African learners for educational 
success: lessons learnt from a classroom study in Limpopo 
province. (HSRC Policy Brief, March).  

3. Improving teaching and learning through the South 
African Annual National Assessment: challenges, 
possibilities and solutions  

Frempong, G., Reddy, V. & McKay, K. (2013) Improving 
teaching and learning through the South African Annual 
National Assessment: challenges, possibilities and solutions. 
(HSRC Policy Brief, March).  

4. Community service dieticians delivering an effective 
nutrition service: what are the policy options?  

Steyn, N. (2012) Community service dieticians delivering an 
effective nutrition service: what are the policy options? (HSRC 
Policy Brief, August).  

5. 'Mind the gap': observations in the absence of 
guidelines for alcohol abstinence among expectant 
women in South Africa  

Jacobs, L., Steyn, N. & Labadarios, D. (2013) 'Mind the gap': 
observations in the absence of guidelines for alcohol 
abstinence among expectant women in South Africa. (HSRC 
Policy Brief, March).  

6. Fast-tracking value-added analysis to ensure fairer 
assessment: a South African perspective  

Yu, K. & Frempong, G. (2013) Fast-tracking value-added 
analysis to ensure fairer assessment: a South African 
perspective. (HSRC Policy Brief, March).  

7. Promoting young fathers' positive involvement in 
their children's lives  

Swartz, S., Bhana, A., Richter, L. & Versveld, A. (2013) 
Promoting young fathers' positive involvement in their 
children's lives. (HSRC Policy Brief, January).  

8. Towards the development of a family policy for 
South Africa  

Makiwane, M. & Berry, L. (2013) Towards the development of 
a family policy for South Africa. (HSRC Policy Brief, 
February).  

 

Publications 

The mandate of the HSRC as outlined in the HSRC Act is to address developmental challenges in 
South Africa, Africa and the rest of the world by gathering, analysing and publishing data relevant to 
such challenges, especially by means of projects linked to public sector oriented collaborative 
programmes. HSRC publications encompass books; book chapters; peer-reviewed journal articles 
published in internationally accredited scientific journals; other peer-reviewed journal articles and non-
peer-reviewed journal articles published elsewhere. In order to fulfil its mandate, during the period 
under review, the HSRC published the following:   
 

Books (8) 

Book Title Bibliographic Title 

1. Vitamin B3 deficiency  Steyn, N. P., Parker, W. & Labadarios, D. (2012) Vitamin B3 deficiency. 
(BMJ Point-of-Care 2012). www.pointofcare.bmj.com:  

2. Multilingual education and sustainable 
diversity work: from periphery to center  

Skutnabb-Kangas, T. & Heugh, K. (eds). (2012) Multilingual education and 
sustainable diversity work: from periphery to center. New York: Routledge.  

3. Africa yesterday, today and tomorrow: 
exploring the multi-dimensional 
discourses on 'development'  

Andrews, N., Khalema, N.E., Oriola, T. & Odoom, I. (eds). (2012) Africa 
yesterday, today and tomorrow: exploring the multi-dimensional discourses 
on 'development'. Newcastle: Cambridge Scholars.  

4. Academic interactions with external 
social partners: investigating the 
contribution of universities to economic 
and social development  

Kruss, G., Visser, M., Haupt, G. & Aphane, M. (2012) Academic interactions 
with external social partners: investigating the contribution of universities to 
economic and social development. Cape Town: HSRC Press.  

http://www.pointofcare.bmj.com/
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Book Title Bibliographic Title 

5. Urbanisation and development in South 
Africa: economic imperatives, spatial 
distortions and strategic responses  

Turok, I. (2012) Urbanisation and development in South Africa: economic 
imperatives, spatial distortions and strategic responses. (Urbanisation and 
Emerging Population Issues: Working Paper; 8). London: International 
Institute for Environment and Development (IIED).  

6. State of the nation: South Africa 2012-
2013  

Nyamnjoh, F., Pillay, U., Hagg, G. & Jansen, J. (eds). (2013) State of the 
nation: South Africa 2012-2013. Cape Town: HSRC Press.  

7. The low achievement trap: comparing 
schooling in Botswana and South Africa  

Carnoy, M., Chisholm, L. & Chilisa, B. (eds). (2012) The low achievement 
trap: comparing schooling in Botswana and South Africa. Cape Town: HSRC 
Press.  

8. Water use and nutrient content of crop 
and animal food products for improved 
household food security: A scoping 
study  

Wenhold, F., Annandale, J., Faber, M. & Hart, T. (2013) Water use and 
nutrient content of crop and animal food products for improved household 
food security: A scoping study. Pretoria: Water Research Commission.  

 

Book chapters (36) 

Chapter Title Bibliographic Title 

1. Conceptions of higher education, 
development-oriented social 
engagement and innovation in the 
SADC context  

Kruss, G. (2012) Conceptions of higher education, development-
oriented social engagement and innovation in the SADC context. In: 
South African Regional Universities Association (SARUA) Perspectives 
on regional identity and the role of higher education in southern Africa. 
Johannesburg: SARUA. 78-103.  

2. Cost implications of the provision of 
mother-tongue and strong bilingual 
models of education in Africa  

Heugh, K. (2012) Cost implications of the provision of mother-tongue 
and strong bilingual models of education in Africa. In: Ouane, A. & 
Glanz, C. (eds). Optimising learning, education and publishing in Africa: 
the language factor: a review and analysis of theory and practice in 
mother-tongue and bilingual education in sub-Saharan Africa. Hamburg: 
UNESCO. 255-289.  

3. Theory and practice - language 
education models in Africa: research, 
design, decision-making and outcomes  

Heugh, K. (2012) Theory and practice - language education models in 
Africa: research, design, decision-making and outcomes. In: Ouane, A. 
& Glanz, C. (eds). Optimising learning, education and publishing in 
Africa: the language factor: a review and analysis of theory and practice 
in mother-tongue and bilingual education in sub-Saharan Africa. 
Hamburg: UNESCO. 105-156.  

4. The politics of urban growth and 
decline  

Kantor, P. & Turok, I. (2012) The politics of urban growth and decline. 
In: Mossberger, K., Clark, S. & John, P. Oxford handbook of urban 
politics. New York: Oxford University Press.  

5. Conclusion: what now?: some 
thoughts on the future of Africa's 
development  

Khalema, N.E., Andrews, N. & Odoom, I. (2012) Conclusion: what now?: 
some thoughts on the future of Africa's development. In: Andrews, N., 
Khalema, N.E., Oriola, T. & Odoom, I. (eds). Africa yesterday, today and 
tomorrow: exploring the multi-dimensional discourses on 'development'. 
Newcastle: Cambridge Scholars.  

6. A review of the National Development 
Plan: introducing politics and the state 
in South Africa  

Masilela, T. (2013) A review of the National Development Plan: 
introducing politics and the state in South Africa. In: Nyamnjoh, F., 
Pillay, U., Hagg, G. & Jansen, J. (eds). State of the Nation: South Africa: 
2012-2013. Cape Town: HSRC Press. 35-50.  

7. Delivering human settlements as an 
anti-poverty strategy: spatial 
paradigms  

Cross, C. (2013) Delivering human settlements as an anti-poverty 
strategy: spatial paradigms. In: Nyamnjoh, F., Pillay, U., Hagg, G. & 
Jansen, J. (eds). State of the Nation: South Africa: 2012-2013. Cape 
Town: HSRC Press. 239-272.  

8. The challenge of employment creation 
in South Africa  

Altman, M. (2013) The challenge of employment creation in South 
Africa. In: Nyamnjoh, F., Pillay, U. & Hagg, G. (eds). State of the Nation: 
South Africa: 2012-2013. Cape Town: HSRC Press. 185-221.  

9. Multilingual education in Ethiopian 
primary schools  

Benson, C., Heugh, K., Bogale, B. & Yohannes, M.A.G. (2012) 
Multilingual education in Ethiopian primary schools. In: Skutnabb-
Kangas, T. & Heugh, K. (eds). Multilingual education and sustainable 
diversity work: from periphery to center. New York: Routledge. 32-61.  

10. Introduction: getting the bigger picture Andrews, N., Khalema, N.E., Oriola, T. & Odoom, I. (2012) Introduction: 
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Chapter Title Bibliographic Title 

- exploring the multi-dimensional 
discourses on Africa's "development"  

getting the bigger picture - exploring the multi-dimensional discourses 
on Africa's "development". In: Andrews, N., Khalema, N.E., Oriola, T. & 
Odoom, I. (eds). Africa yesterday, today and tomorrow: exploring the 
multi-dimensional discourses on 'development'. Newcastle: Cambridge 
Scholars. (2013/02/07 11:46:08 AM).  

11. Father involvement in young children's 
care and education in southern Africa  

Chikovore, J., Makusha, T. & Richter, L. (2013) Father involvement in 
young children's care and education in southern Africa. In: Pattnaik, J. 
(ed). Father involvement in young children's lives: a global analysis. 
(Educating the Young Child, v. 6). Dordrecht: Springer. 261-278.  

12. Policy incoherence: a function of 
ideological contestations?  

Ndletyana, M. (2013) Policy incoherence: a function of ideological 
contestations?. In: Nyamnjoh, F., Pillay, U., Hagg, G. & Jansen, J. (eds). 
State of the Nation: South Africa: 2012-2013. Cape Town: HSRC Press. 
51-71.  

13. Conclusion  Pillay, U. (2013) Conclusion. In: Nyamnjoh, F., Pillay, U., Hagg, G. & 
Jansen, J. (eds). State of the Nation: South Africa: 2012-2013. Cape 
Town: HSRC Press. 677-683.  

14. The articulation of the "responsibility to 
protect" (RTP) in combatting state 
crimes: a critical discourse analysis 
(CDA) of Francis Deng's work and the 
ongoing situation in South Sudan  

Khalema, N.E. & Nyibek, P.A. (2012) The articulation of the 
"responsibility to protect" (RTP) in combatting state crimes: a critical 
discourse analysis (CDA) of Francis Deng's work and the ongoing 
situation in South Sudan. In: Andrews, N., Khalema, N.E., Oriola, T. & 
Odoom, I. (eds). Africa yesterday, today and tomorrow: exploring the 
multi-dimensional discourses on 'development'. Newcastle: Cambridge 
Scholars.  

15. The employment effect of economic 
growth: introducing the South African 
economy  

Chitiga-Mabugu, M. (2013) The employment effect of economic growth: 
introducing the South African economy. In: Nyamnjoh, F., Pillay, U., 
Hagg, G. & Jansen, J. (eds). State of the Nation: South Africa: 2012-
2013. Cape Town: HSRC Press. 169-184.  

16. Skilling for employment and 
employability: the success of 
learnerships and apprenticeships 
under the National Skills Development 
Strategy II  

Kruss, G., Wildschut, A. & Reddy, V. (2013) Skilling for employment and 
employability: the success of learnerships and apprenticeships under 
the National Skills Development Strategy II. In: Nyamnjoh, F., Pillay, U., 
Hagg, G. & Jansen, J. (eds). State of the Nation: South Africa: 2012-
2013. Cape Town: HSRC Press. 422-445.  

17. 'Exit' and 'inclusion': the changing 
paradigm of Pentecostal expression in 
the Nigerian public space  

Onuoha, G. (2013) 'Exit' and 'inclusion': the changing paradigm of 
Pentecostal expression in the Nigerian public space. In: Becci, I., 
Burchardt, M. & Casanova, J. (eds). Topographies of faith: religion in 
urban spaces. Leiden: BRILL. 207-225.  

18. Sexual violence and HIV  Davids, A., Ncitakalo, N., Pezi, S. & Zungu, N. (2012) Sexual violence 
and HIV. In: Van Niekerk, A., Suffla, S. & Seedat, M. (eds). Crime, 
violence and injury in South Africa: 21st century solutions for child 
safety. Houghton: Psychological Association of South Africa. 97-118.  

19. Implications for multilingual education: 
student achievement in different 
models of education in Ehiopia  

Heugh, K.A., Benson, C., Yohannes, M.A.G. & Bogale, B. (2012) 
Implications for multilingual education: student achievement in different 
models of education in Ehiopia. In: Skutnabb-Kangas, T. & Heugh, K.A. 
(eds). Multilingual education and sustainable diversity work: from 
periphery to center. New York: Routledge. 239-262.  

20. Maltreatment prevention and the ethic 
of care  

Makoae, M., Richter, L. & Jubber, K. (2012) Maltreatment prevention 
and the ethic of care. In: Van Niekerk, A., Suffla, S. & Seedat, M. (eds). 
Crime, violence and injury in South Africa: 21st century solutions for 
child safety. Houghton: Psychological Association of South Africa. 67-
83.  

21. Child poverty in South Africa and the 
global financial and economic crisis  

Mabugu, R., Van der Berg, S., Shepherd, D., Chitiga-Mabugu, M., 
Decaluwe, B., Maisonnave, H., Robichaud, V. & Von Fintel, D. (2012) 
Child poverty in South Africa and the global financial and economic 
crisis. In: Harper, C., Jones, N., Mendoza, R.U., Stewart, D. & Strand, E. 
(eds). Children in crisis: seeking child-sensitive policy responses. 
London: Palgrave Macmillan. 93-120. (2012/11/06 09:16:25 AM).  

22. HIV, AIDS and tuberculosis epidemics 
in South Africa: overview and 
responses  

Setswe, G. & Zuma, K. (2013) HIV, AIDS and tuberculosis epidemics in 
South Africa: overview and responses. In: Nyamnjoh, F., Pillay, U., 
Hagg, G. & Jansen, J. (eds). State of the Nation: South Africa: 2012-
2013. Cape Town: HSRC Press. 485-516.  
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Chapter Title Bibliographic Title 

23. Adolescence  Wild, L. & Swartz, S. (2012) Adolescence. In: Hardman, J. (ed). Child 
and adolescent development: a South African socio-cultural perspective. 
Cape Town: Oxford University Press. 203-244.  

24. Introduction: reclaiming sustainable 
linguistic diversity and multilingual 
education  

Skutnabb-Kangas, T. & Heugh, K. (2012) Introduction: reclaiming 
sustainable linguistic diversity and multilingual education. In: Skutnabb-
Kangas, T. & Heugh, K. (eds). Multilingual education and sustainable 
diversity work: from periphery to center. New York: Routledge. 1-31.  

25. The central role of families in the lives 
of children affected by AIDS  

Richter, L.M. (2012) The central role of families in the lives of children 
affected by AIDS. In: Heymann, J., Sherr, L. & Kidman, R. (eds). 
Protecting childhood in the AIDS pandemic: finding solutions that work. 
Oxford: Oxford University Press. 21-49.  

26. The role of state-owned enterprises in 
industrial policy  

Pillay, U. (2013) The role of state-owned enterprises in industrial policy. 
In: Nyamnjoh, F., Pillay, U., Hagg, G. & Jansen, J. (eds). State of the 
Nation: South Africa: 2012-2013. Cape Town: HSRC Press. 222-238.  

27. Traditional institutions of governance: 
legitimate partners in governance or 
democracy compromised?  

Hagg, G. & Kanyane, H. (2013) Traditional institutions of governance: 
legitimate partners in governance or democracy compromised?. In: 
Nyamnjoh, F., Pillay, U., Hagg, G. & Jansen, J. (eds). State of the 
Nation: South Africa: 2012-2013. Cape Town: HSRC Press. 141-164.  

28. 'Peripheries' take centre stage: 
reinterpreted multilingual education 
works  

Heugh, K. & Skutnabb-Kangas, T. (2012) 'Peripheries' take centre 
stage: reinterpreted multilingual education works. In: Skuttnabb-Kangas, 
T. & Heugh, K. (eds). Multilingual education and sustainable diversity 
work: from periphery to center. New York: Routledge. 263-283.  

29. Language in education  Stroud, C. & Heugh, K. (2011) Language in education. In: Mesthrie, R. 
(ed). The Cambridge handbook of sociolinguistics. Cambridge: 
Cambridge University Press. 413-439.  

30. General introduction  Nyamnjoh, F., Hagg, G. & Jansen, J. (2013) General introduction. In: 
Nyamnjoh, F., Pillay, U., Hagg, G. & Jansen, J. (eds). State of the 
Nation: South Africa: 2012-2013. Cape Town: HSRC Press. 1-31.  

31. The 'state' of social cohesion: re-
stating the question of social cohesion 
and 'nationbuilding'  

Barolsky, V. (2013) The 'state' of social cohesion: re-stating the question 
of social cohesion and 'nationbuilding'. In: Nyamnjoh, F., Pillay, U., 
Hagg, G. & Jansen, J. (eds). State of the Nation: South Africa: 2012-
2013. Cape Town: HSRC Press. 378-398.  

32. The nutrition transition and adequacy 
of the diet of pregnant women in Kenya  

Steyn, N., Parker, W., Nel, J.H., Rosemary, A. & Mbithe, D. (2012) The 
nutrition transition and adequacy of the diet of pregnant women in 
Kenya. In: 2012 International Conference on Nutrition and Food 
Sciences (IPCBEE) ; vol. 39. Singapore: IACSIT Press. 137-141.  

33. Learning about HIV/AIDS education for 
children through consultation and 
dialogue with school stakeholders  

Kiragu, S., McLaughlin, C. & Swartz, S. (2012) Learning about HIV/AIDS 
education for children through consultation and dialogue with school 
stakeholders. In: MacBeath, J. & Younger, M. (eds). A common wealth 
of learning: millennium goals revisited. Abingdon: Routledge.  

34. Towards a social cohesion barometer 
for South Africa  

Struwig, J., Roberts, B., Gordon, S., Davids, Y.D., Sithole, M.M., Weir-
Smith, G. & Mokhele, T. (2013) Towards a social cohesion barometer 
for South Africa. In: Nyamnjoh, F., Pillay, U., Hagg, G. & Jansen, J. 
(eds). State of the Nation: South Africa: 2012-2013. Cape Town: HSRC 
Press. 399-421.  

35. Is National Health Insurance the 
solution for South Africa's inequitable 
healthcare system?  

Shisana, O. (2013) Is National Health Insurance the solution for South 
Africa's inequitable healthcare system?. In: Nyamnjoh, F., Pillay, U., 
Hagg, G. & Jansen, J. (eds). State of the Nation: South Africa: 2012-
2013. Cape Town: HSRC Press. 517-535.  

36. Diet and the prevention of type 2 
diabetes  

Temple, N.J. & Steyn, N.P. (127-142) Diet and the prevention of type 2 
diabetes. In: Temple, N.J., Wilson, T. & Jacobs, D.R. (eds). Nutritional 
health: strategies for disease prevention. 3rd ed. (Nutrition and Health). 
Humana Press. 127-142.  
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Journal articles published  

During the period under review, the HSRC published the following journal articles: 

Peer-reviewed journal articles published in internationally accredited 
journals (ISI/IBSS listing) 

106 

Other journal articles published 49 

Total 155 

 

Institutional collaboration 
The HSRC is mandated to foster and support research collaboration, networks and institutional 
linkages within the human sciences research community. In this regard, the HSRC’s strategic 
objective is to have created implementation networks for research projects as a means of bridging the 
gap between research and policy by working closely with government, universities, non-governmental 
organisations and donor organisations by end of the financial year 2016/17. 

During the period under review, the HSRC had 27 active MoUs with Universities, other research 
institutions and government departments. 

Contribution to Development and Social Progress in Africa 

Research and analysis of developmental problems to respond to the needs of 
marginalised groups and contribute to the improvement of their lives. 
The HSRC is mandated to: 

• Initiate, undertake and foster strategic basic and applied research in human sciences;  
• Address developmental challenges in the Republic, elsewhere in Africa and in the rest of the 

world by gathering, analysing and publishing data relevant to such challenges, especially by 
means of projects linked to public sector oriented collaborative programmes; 

• Respond to the needs of vulnerable and marginalised groups in society through research and 
analysis of developmental issues, thus contributing to the improvement of the quality of their lives;  

In delivering on its mandate, the HSRC’s strategic objective is to have sourced funding and 
undertaken longer-term, longitudinal or cross-sectional projects providing critical data to inform 
planning or monitoring progress in relation to Government outcomes, by end of the financial year 
2016/17.  

During the period under review, the HSRC conducted 13 surveys and produced 25 research reports. 
 
 

Promoting an African research agenda 
The HSRC is mandated to address developmental challenges in the Republic, elsewhere in Africa 
and in the rest of the world by gathering, analysing and publishing data relevant to such challenges, 
especially by means of projects linked to public sector oriented collaborative programmes. In 
delivering on its mandate, the HSRC’s strategic objective is to have promoted an African research 
agenda through knowledge and research partnerships elsewhere in Africa and by encouraging 
comparative work and the involvement of expert participants and reviewers from other parts of Africa 
by 2016/17. 
 
During the period under review, 10 African research fellows were employed at the HSRC. 
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Enhanced Skills 

Skilled and capable workforce 

The HSRC is mandated to help build research capacity and infrastructure for the human sciences. In 
delivering on its mandate, the HSRC’s strategic objective is to have provided opportunities for 
masters' and doctoral candidates as well as post-doctoral fellows on attachment from universities to 
do research at the HSRC in order to grow an echelon of suitable qualified and experienced social 
scientists and strengthened its capacity building programme focusing on expanding the coaching 
skills initiative for managers; career growth and succession planning by 2016/17. 
 
The internship programme will strengthen the HSRC and national research capacity by developing 
enhanced research skills and improving the footprint and sustainability of the HSRC. 
 
During the period under review, the HSRC achieved the following: 

• 41 research trainees were enrolled in the Masters’ programme; 
• 42 research trainees were enrolled in the PhD programme 
• 22 post-doctoral fellows were appointed. 

Preserved Data 

Data curation 

The HSRC is mandated to develop and make available data sets underpinning research, policy 
development and public discussion of developmental issues, and to develop new and improved 
methodologies for use in the development of such data sets. In delivering on its mandate, the HSRC’s 
strategic objective is to have expanded the number of data sets already available in the public domain 
and established standards for the management and preservation of research data by end of the 
financial year 2016/17.  

During the period under review, the HSRC preserved 22 datasets. 

Transformation 

Senior Researchers who are African 

In line with the employment equity numerical targets, the HSRC aims to increase the proportion of 
Senior African women researchers, which will not only help achieve the target set by the Department 
of Labour, but will increase the proportion of senior researchers in the organisation. HSRC’s 
commitment to transformation is articulated in its strategic objective. The HSRC is committed to have 
implemented strategies to improve the on-going transformation of the organisation by end of the 
financial year 2016/17. 

During the period under review, the HSRC did not meet its target of 50% but achieved 35.38% of all 
researchers at senior level and above who are African. 

Financial Sustainability 

The HSRC is committed to have developed and implemented strategies to ensure financial 
sustainability by end of the financial year 2016/17. These strategies include improving the number of 
longitudinal studies undertaken, multi-year research grants and income that is extra-parliamentary. 
Other strategies include strengthening of governance processes and ensuring compliance with 
applicable legislation and prescripts. During the period under review, the HSRC achieved the 
following: 
 

 

Financial sustainability indicator Percentage 

Total income that is extra-parliamentary 47.77% 
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Research grants that are multi-year 52% 
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Performance against ADEPTS targets set in the Annual Performance Plan 2012/13 

The following table presents a summary of performance against targets from the 1st quarter to the 4th quarter and is prepared in line with National Treasury 
guidelines for quarterly performance reporting issued in August 2011. 

Performance Indicators Target for 
2012/13 as per 

Annual 
Performance 

Plan (APP) 

1st Quarter 
Target as 
per APP 

1st Quarter 
Actual 

Output - 
Validated 

2nd Quarter 
Target as 
per APP 

2nd Quarter 
Actual 

Output - 
Validated 

3rd Quarter 
Target as 
per APP 

3rd Quarter 
Actual 

Output - 
Validated 

4th Quarter 
Target as 
per APP 

4th Quarter 
Actual 

Output - 
Preliminary 

Overall 
progress of 

indicator (red/ 
amber/ 
green)* 

*Red – certainty that the target will not be achieved or was not achieved in the planned timeframes – major remedial action and urgent intervention is required.  
Amber – moderate risk that some problems exist and as a result the target may not be achieved in the planned timeframes - remedial action is needed to avoid this.  
Green – on course – no major action needed.  
A - Advance           

Objective 1.1: Dissemination of knowledge through public dialogue, policy briefs and publications 

1. The number of peer-reviewed 
publications in an internationally 
accredited scientific journal, per senior 
researcher (SRS/SRM and above) during 
the period under review. 

1.6 

 

 

0.1 0.21 0.5 0.56 

[34 articles by 

61 senior 

researchers) 

1 1.05 

[65 articles by 

62 senior 

researchers) 

1.6 1.63 

[106 articles 

by 65 senior 

researchers) 

 

2. The number of recognised books with at 
least one HSRC researcher listed as author 
or co-author, published during the period 
under review.  

5 - 1 - 2 2 3 5 8  

3. The number of recognised book chapters 
with at least one HSRC researcher listed 
as author or co-author, published during 
the period under review. 

13 5 6 7 6 9 11 13 36  

4. The number of human and social 
dynamics (HSD) science and policy 
seminars convened during the year under 
review. 

8 1 0 4 0 5 5 8 11  

5. The number of HSRC research seminars 
hosted during the year under review. 

40 10 10 10 10 10 15 10 10  

6. The number of policy briefs produced and 
published by the HSRC during the period 
under review. 

10 - n/a 2 1 4 2 10 8  



 

Page | 37  
 

Performance Indicators Target for 
2012/13 as per 

Annual 
Performance 

Plan (APP) 

1st Quarter 
Target as 
per APP 

1st Quarter 
Actual 

Output - 
Validated 

2nd Quarter 
Target as 
per APP 

2nd Quarter 
Actual 

Output - 
Validated 

3rd Quarter 
Target as 
per APP 

3rd Quarter 
Actual 

Output - 
Validated 

4th Quarter 
Target as 
per APP 

4th Quarter 
Actual 

Output - 
Preliminary 

Overall 
progress of 

indicator (red/ 
amber/ 
green)* 

*Red – certainty that the target will not be achieved or was not achieved in the planned timeframes – major remedial action and urgent intervention is required.  
Amber – moderate risk that some problems exist and as a result the target may not be achieved in the planned timeframes - remedial action is needed to avoid this.  
Green – on course – no major action needed.  

7. The number of reports on Rapid Evidence 
Assessment (REA) produced during the 
year under review. 

2 - n/a 1 0 0 1 2 0  

8. The number of HSRC Review publications 
produced during the year under review. 

4 1 1 1 1 1 1 1 1  

9. The number of From Policy to Action 
newsletters published during the period 
under review. 

5 1 1 1 1 1 1 2 1  

Objective 1.2: Institutional collaboration 

10. The number of active Memoranda of 
Understanding (MoUs) with other 
research institutions or associations in 
place during the period under review. 

12 0 25 6 25 10 10 12 27  

D - Develop           

Objective 2.1: Research and analysis of developmental problems to respond to the needs of marginalised groups and contribute to the improvement of their lives 

11. The number of YISS reports produced 
during the period under review. 

2 0 n/a 1 1 0 n/a 1 1  

12. The number of YISS surveys conducted 
during the period under review. 

2 0 n/a 1 1 0 n/a 1 1  

13. The number of MP3 Phase II reports 
produced during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

14. The number of MP3 Phase II surveys 
conducted during the period under 
review. 

1 0 n/a 0 n/a 0 n/a 1 1  

15. The number of SASAS reports produced 
during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

16. The number of SASAS surveys conducted 
during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

17. The number of SANHANES reports 
produced during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  
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Performance Indicators Target for 
2012/13 as per 

Annual 
Performance 

Plan (APP) 

1st Quarter 
Target as 
per APP 

1st Quarter 
Actual 

Output - 
Validated 

2nd Quarter 
Target as 
per APP 

2nd Quarter 
Actual 

Output - 
Validated 

3rd Quarter 
Target as 
per APP 

3rd Quarter 
Actual 

Output - 
Validated 

4th Quarter 
Target as 
per APP 

4th Quarter 
Actual 

Output - 
Preliminary 

Overall 
progress of 

indicator (red/ 
amber/ 
green)* 

*Red – certainty that the target will not be achieved or was not achieved in the planned timeframes – major remedial action and urgent intervention is required.  
Amber – moderate risk that some problems exist and as a result the target may not be achieved in the planned timeframes - remedial action is needed to avoid this.  
Green – on course – no major action needed.  

18. The number of SANHANES surveys 
conducted during the period under 
review. 

1 0 n/a 0 n/a 0 n/a 1 1  

19. The number of R & D; Innovation & 
Biotechnology surveys reports produced 
during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

20. The number of R & D; Innovation & 
Biotechnology surveys conducted during 
the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

21. The number of reports on Support for 
Youth Employment produced during the 
period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

22. The number of reports produced on 
National Skills Development during the 
period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

23. The number of surveys conducted on 
National Skills Development during the 
period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

24. The number of reports produced on 
strategies for job creation during the 
period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

25. The number of reports produced on 
informal sector innovation activity during 
the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

26. The number of surveys conducted on 
informal sector innovation activity during 
the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

27. The number of reports produced on 
women's reproductive health during the 
period under review. 
 

2 0 n/a 1 n/a 0 n/a 1 1  
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Performance Indicators Target for 
2012/13 as per 

Annual 
Performance 

Plan (APP) 

1st Quarter 
Target as 
per APP 

1st Quarter 
Actual 

Output - 
Validated 

2nd Quarter 
Target as 
per APP 

2nd Quarter 
Actual 

Output - 
Validated 

3rd Quarter 
Target as 
per APP 

3rd Quarter 
Actual 

Output - 
Validated 

4th Quarter 
Target as 
per APP 

4th Quarter 
Actual 

Output - 
Preliminary 

Overall 
progress of 

indicator (red/ 
amber/ 
green)* 

*Red – certainty that the target will not be achieved or was not achieved in the planned timeframes – major remedial action and urgent intervention is required.  
Amber – moderate risk that some problems exist and as a result the target may not be achieved in the planned timeframes - remedial action is needed to avoid this.  
Green – on course – no major action needed.  

28. The number of surveys conducted on 
women's reproductive health during the 
period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

29. The number of reports produced on the 
self-help wellness programme during the 
period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

30. The number of reports produced on 
health inequalities among people with TB 
during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

31. The number of reports produced on the 
AFriTOR during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

32. The number of reports produced on the 
STYLE HIV prevention programme during 
the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

33. The number of surveys conducted on the 
STYLE HIV prevention programme during 
the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

34. The number of reports produced on 
alcohol use disorders among TB patients 
during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

35. The number of reports produced on the 
health of educators in public schools and 
FET during the period under review. 

5 0 n/a 2 n/a 3 n/a 5 5  

36. The number of surveys conducted on the 
health of educators in public schools and 
FET during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

37. The number of reports produced on land 
reform & urbanisation during the period 
under review. 
 
 

1 0 n/a 0 n/a 0 n/a 1 1  
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Performance Indicators Target for 
2012/13 as per 

Annual 
Performance 

Plan (APP) 

1st Quarter 
Target as 
per APP 

1st Quarter 
Actual 

Output - 
Validated 

2nd Quarter 
Target as 
per APP 

2nd Quarter 
Actual 

Output - 
Validated 

3rd Quarter 
Target as 
per APP 

3rd Quarter 
Actual 

Output - 
Validated 

4th Quarter 
Target as 
per APP 

4th Quarter 
Actual 

Output - 
Preliminary 

Overall 
progress of 

indicator (red/ 
amber/ 
green)* 

*Red – certainty that the target will not be achieved or was not achieved in the planned timeframes – major remedial action and urgent intervention is required.  
Amber – moderate risk that some problems exist and as a result the target may not be achieved in the planned timeframes - remedial action is needed to avoid this.  
Green – on course – no major action needed.  

38. The number of surveys conducted on 
national reconciliation & transformation 
during the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

39. The number of reports produced on SRSA 
schools sports programme during the 
period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

40. The number of surveys conducted on 
SRSA schools sports programme during 
the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

41. The number of reports produced on 
Knowledge-based Economy (KBE) during 
the period under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

Objective 2.2: Promoting an African Research Agenda 

42. The number of research fellows from 
elsewhere in Africa at the HSRC. 

7 2 7 4 7 5 8 7 10  

E - Enhance           

Objective 3.1: Skilled & capable workforce 

43. The number of interns (research trainees) 
enrolled in a Master's programme, 
appointed at the HSRC. 

30 12 23 20 25 26 32 30 41  

44.  The number of interns (research trainees) 
enrolled in a PhD programme, appointed 
at the HSRC. 

30 8 33 18 36 25 37 30 42  

45. The number of post-doctoral fellows 
(research associates) appointed at the 
HSRC. 
 
 
 
 
 

22 5 17 10 18 17 20 22 22  
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Performance Indicators Target for 
2012/13 as per 

Annual 
Performance 

Plan (APP) 

1st Quarter 
Target as 
per APP 

1st Quarter 
Actual 

Output - 
Validated 

2nd Quarter 
Target as 
per APP 

2nd Quarter 
Actual 

Output - 
Validated 

3rd Quarter 
Target as 
per APP 

3rd Quarter 
Actual 

Output - 
Validated 

4th Quarter 
Target as 
per APP 

4th Quarter 
Actual 

Output - 
Preliminary 

Overall 
progress of 

indicator (red/ 
amber/ 
green)* 

*Red – certainty that the target will not be achieved or was not achieved in the planned timeframes – major remedial action and urgent intervention is required.  
Amber – moderate risk that some problems exist and as a result the target may not be achieved in the planned timeframes - remedial action is needed to avoid this.  
Green – on course – no major action needed.  
P - Preserve           

Objective 4.1: Preserved datasets 

46. The number of HSRC data sets that were 
preserved (archived/curated) during the 
period under review. 

21 4 9 8 9 14 13 21 22  

T - Transform           

Objective 5.1: Transformation 

47. The percentage of all researchers at 
senior level (SRS/SRM and above) who are 
African. 

50% 12.50% 39.66% 

(23/58) 

12.50% 39% 

(24/61) 

12.50% 38.33% 

(23/60) 

12.50% 35.38% 

(23/65) 

 

48. Annual employment equity report to 
Department of Labour. 

100% 0% n/a 100% 100% 0% n/a 0% n/a  

49. Quarterly employment equity reports to 
the HSRC Board. 

4 1 1 1 1 1 1 1 1  

50. The number of diversity awareness events 
hosted during the year under review. 

1 0 n/a 0 n/a 0 n/a 1 1  

51. The number of gender awareness events 
hosted during the year under review. 1 0 n/a 0 n/a 0 n/a 1 1  

S - Sustain           

Objective 6.1: Financial sustainability 

52. The percentage of total income that is 
extra-parliamentary. 40% 10% 

22.10% 

(R13, 439M/ 
R60, 822M) 

20% 

56.44% 

(R121, 991M/ 
R216, 151M) 

30% 

54% 

(R165,594M/ 
R306,648M) 

40% 

51.61% 

(R200 387M/ 
R388,261M) 

 

53.  The percentage of research grants that 
are multi-year (at least three years). 50% 15% 

65% 

(22/34) 
25% 

57.5% 

(23/40) 
40% 

57.5% 

(23/40) 
50% 

52% 

(33/63) 

 

54. The percentage of officials attending the 
anti-corruption campaign. 

35% 0% n/a 0% n/a 0% n/a 35% 39%  
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Performance Indicators Target for 
2012/13 as per 

Annual 
Performance 

Plan (APP) 

1st Quarter 
Target as 
per APP 

1st Quarter 
Actual 

Output - 
Validated 

2nd Quarter 
Target as 
per APP 

2nd Quarter 
Actual 

Output - 
Validated 

3rd Quarter 
Target as 
per APP 

3rd Quarter 
Actual 

Output - 
Validated 

4th Quarter 
Target as 
per APP 

4th Quarter 
Actual 

Output - 
Preliminary 

Overall 
progress of 

indicator (red/ 
amber/ 
green)* 

*Red – certainty that the target will not be achieved or was not achieved in the planned timeframes – major remedial action and urgent intervention is required.  
Amber – moderate risk that some problems exist and as a result the target may not be achieved in the planned timeframes - remedial action is needed to avoid this.  
Green – on course – no major action needed.  

55. The percentage of eligible officials who 
have declared their interests. 

70% 0% n/a 25% 9.5% 55% n/a 70% 73.66%  

56. The number of compliance reports 
presented and approved. 

4 1 1 1 1 1 n/a 1 1  

 
Major variances between planned and actual validated outputs 
 

Performance Indicator Annual 
Target 

Output Variance Challenges  Response to challenges/ Remedial Action 

Indicator 7:  

The number of reports on Rapid 
Evidence Assessment (REA) 
produced during the year under 
review. 

2 0 2 HR capacity constraints impacted on 
our ability to initiate and undertake 
Rapid Evidence Assessment projects. 
None were carried out in the quarter. 

 

Efforts to source the required skills have been strengthened with the newly appointed 
Deputy Executive Director HR & Capacity Enhancement taking the lead in ensuring that all 
units are adequately staffed (people & quality). 

Indicator 9:  

The number of From Policy to 
Action newsletters published 
during the period under review. 

5 4 1 The target was not reached because 
there was no funding against the 
project to enable timeous 
commissioning of the 5th newsletter.  

 

Target is an annual target, capacity to source funding have been strengthened to ensure 
that all targets are met in the 2013/14 financial year. 
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Section 4: Quarterly financial report 
 
HSRC Ring-fenced expenditure as at 31 March 2013  

Description  Amount 
allocated  

 Amount 
transferred  

 Expenditure as at 31 March 
2013  

% spent 

  A    B     = B / A 

  R'000   R'000   R'000   Note  % 

         7 456      

Science and Technology Indicators         7 456             7 456          7 456   100.00% 
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Income and Expenditure Report for the quarter ended 31 March 2013 

Annexure A 
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Annexure B 
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Annexure C 
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Section 5: Risk management report 
 
Compliance with the Public Sector Risk Management Framework 
Enterprise risk management (ERM) reduces uncertainty and, over time, improves the prospects of 
success for organizations that have risk management competency. More than just traditional financial 
risks and insurable hazards, ERM encompasses the entire spectrum of risk, including strategy, 
operations, reputation, finance, compliance and information. As organizations’ competency levels 
improve, so do the odds of successfully managing all kinds of risks. 

The National Treasury Financial Management Capability Maturity Model (FMCMM) outlines 6 maturity 
levels that public sector institutions should aspire to achieve in terms of risk management, internal 
audit and financial management, as follows: 

Level 1 – Start up 

Level 2 – Development 

Level 3 – Control 

Level 4 – Information 

Level 5 – Managed 

Level 6 - Optimising 

As at 31 March 2013, the HSRC risk management maturity had reached level 5, compared to level 3.6 
in March 2012. The improvement was mainly as a result of implementing sophisticated risk 
management systems and alignment of risk management activities with the strategic priorities of the 
HSRC. HSRC management has committed to ensure that by end of the financial year 2013/14, the 
HSRC will have attained level 6 risk management maturity. 

 

The Governance of Risk 
The HSRC Board is responsible for the governance of risk and this responsibility is expressed in the 
board charter and the HSRC ERM Strategy. Risk management is a standing item in the Agenda of the 
HSRC Board meetings and risk management reports are presented to the Board on a quarterly basis. 

The HSRC has a Risk Management Committee that is mainly made up of management and chaired 
by an independent chairperson who is also a member of the Audit & Risk Committee of the HSRC. 
The RMC is a formal risk management oversight committee that reviews risk management reports and 
recommend for approval t the CEO. 

Management is accountable for integrating risk in the day-to-day activities of the HSRC and have 
been delegated a responsibility of ensuring that risks are managed within their areas of responsibility. 

 

Dedicated Risk Management Function 
The responsibility for  supporting and coordinating the institution’s risk management, including 
providing support and guidance to the respective role-players has been assigned to the Chief Risk 
Officer, who is the head of the ERM Unit. The key performance areas of the ERM Unit are as follows: 

• Risk management awareness; 
• Enterprise-wide risk assessments; 
• Compliance with laws, rules, codes and standards; 
• Coordination, operation and improvement of anti-corruption initiatives; 
• Organisational performance information management; and 
• Occupational health and safety risk management.  
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Section 6: Compliance monitoring 
Compliance with the Public Finance Management Act (PFMA) 
 
COMPLIANCE CHECKLIST 
PUBLIC FINANCE MANAGEMENT ACT, ACT 1 OF 1999 (PFMA), AS AMENDED BY ACT 29 OF 1999 

Period: 01 January 2013 – 30 March 2013 

NR SECTION ACTION YES NO N/A COMMENTS 

PFMA - Fiduciary duties of Accounting Authorities. 

1.  49(2)(a) Does the entity have a board or other controlling body which is 
the accounting authority for the entity? 

    

2.  50(1)(a) Does the accounting authority for the entity exercise the duty of 
utmost care to ensure reasonable protection of the assets and 
records of the entity? 

    

3.  50(3)(a) Have the accounting authority disclosed any direct or indirect 
personal or private business interest that that member  or any 
spouse, partner or close family member may have in any matter 
before the accounting authority?  

    

PFMA - General responsibilities of Accounting Authorities 

 51(1)(a) Does the HSRC Board ensure that the HSRC has and maintains:     

4.  (i) An effective, efficient and transparent system of financial and risk 
management and internal control? 

    

5.  (ii) 

 

A system of internal audit under the control and direction of an 
audit committee complying with and operating in accordance with 
regulations and instructions prescribed in terms of sections 76 
and 77? 

    

6.  (iii) An appropriate procurement and provisioning system which is fair; 
equitable; transparent, competitive and cost-effective authority? 

    

7.  (iv) A system for properly evaluating all major capital projects prior to 
a final decision on the project; 

    

 51(1)(b) Does the HSRC Board take effective and appropriate steps to:-     

8.  (i) Collect all revenue due to the HSRC;      

9.  (ii) 

 

Prevent irregular expenditure, fruitless and wasteful expenditure, 
losses resulting from criminal conduct, and expenditure not 
complying with the operational policies of the public entity; and 

    

10.  (iii) Manage available working capital efficiently and economically;     

 51(1)(e) Does the HSRC Board take effective and appropriate disciplinary 
steps against any employee of the public entity who:- 

    

11.  (i) Contravenes or fails to comply with a Provision of the Act;     

12.  (ii) Commits an act which undermines the financial management and 
internal control system of the public entity; or 

    

13.  (iii) Makes or permits an irregular expenditure or fruitless and 
wasteful expenditure; 

    

14.  51(1)(f) Does the HSRC Board submit all reports, returns, notices and 
other information to Parliament and Department of Science & 
Technology or National Treasury as may be required by this Act; 

    

15.  51(1)(h) Does the HSRC Board comply and ensure compliance by the 
HSRC with the provisions of this Act and any other legislation 
applicable to the HSRC. 

    

TREASURY REGULATIONS – Internal Control and Corporate Management 

16.  27.2.1. Was a risk assessment performed?     
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17.  27.2.2. Has an internal audit unit been established?     

18.  27.2.7 (a) Is there a rolling three year strategic internal audit plan approved?     

19.  27.2.7 (b) Was an internal audit plan approved for the first year of the rolling 
plan? 

    

20.  27.3.1. Has a Chief Financial Officer been appointed?     

PFMA – Annual Budgets by Non-business Schedule 3 Public Entities 

21.  53(1) Did the HSRC Board submit a budget of estimated revenue and 
expenditure for that financial year, for approval by the Department 
of Science & Technology? 

    

22.  53(3) The HSRC did not budget for a deficit or accumulate a surplus 
without the prior written approval of the National Treasury? 

    

PFMA – Information to be submitted by Accounting Authorities 

 54(1) Did the HSRC promptly and in writing National Treasury and 
submit the relevant particulars to its executive authority for 
approval of any of the following transactions:- 

    

23.  (a) Establishment or participation in the establishment of a company.     

24.  (c) Acquisition or disposal of a significant shareholding in a company;     

25.  (d) Acquisition or disposal of a significant asset;     

26.  (e) Commencement or cessation of a significant business activity; 
and 

    

27.  (f) 

 

A significant change in the nature or extent of its interest in a 
significant partnership, trust, unincorporated joint venture or 
similar arrangement. 

    

PFMA – Annual Reports & Financial Statements 

 55(1) Does the HSRC Board:-     

28.  (a) Keep full and proper records of the financial affairs of the HSRC?     

29.  (b) Prepare financial statements for each financial year in accordance 
with generally accepted accounting practice? 

    

30.  (c)(i) Submit the financial statements within two months after year end 
of the financial year to the Auditor General for auditing? 

    

 55(1)(d) Submit within five months of the end of a financial year National 
Treasury and the Department of Science & Technology:- 

    

31.  (d)(i) An annual report on the activities of the HSRC during that 
financial year; 

    

32.  (d)(ii) The financial statement for that financial year after the statements 
have been audited; and 

    

33.  (d)(iii) The report of the auditors on those statements.     

34.  55(2)(a) Do the annual report and financial statements fairly represent the 
state of affairs of the HSRC, its business, its financial results, its 
performance against predetermined objectives and its financial 
position as at the end of the financial year concerned? 

    

 55(2)(b) Do the financial statements include particulars of:     

35.  (i) Any material losses through criminal conduct and any irregular 
expenditure and fruitless and wasteful expenditure that occurred 
during the financial year; 

    

36.  (ii) Any criminal or disciplinary steps taken as a consequence of such 
losses or irregular expenditure or fruitless and wasteful 
expenditure; 

    

37.  (iii) Any losses recovered or written off;     
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38.  (iv) Any financial assistance received from the state and 
commitments made by the state on its behalf, and 

    

39.  (v) Any other matters that may be prescribed?     

40.  

 

55(3) Does the HSRC Board submit audited financial statements and 
the annual report for tabling in Parliament to the Department of 
Science & Technology through the CEO? 

    

PFMA – Assignment of powers and duties by Accounting Authorities 

41.  56 (1) Have the powers entrusted or delegated to the HSRC Board been 
delegated to other officials within the HSRC? 

    

  PFMA- Responsibilities of other officials 

  57 Does the HSRC ensure that all officials are responsible:     

42.  (a) To ensure that the system of financial management and internal 
control established within the Entity is carried out within their 
areas of responsibility? 

    

43.  (b) For the effective, efficient, economical and transparent in the use 
of financial and other resources within their areas of 
responsibility? 

    

44.  (c) To take effective and appropriate steps to prevent, within their 
areas of responsibility, any irregular expenditure and fruitfulness 
and wasteful expenditure and any under collection revenue? 

    

45.  (d) To comply with the provisions of this Act to the extent applicable 
to officials, including any delegations and instructions in terms of 
section 57? 

    

46.  (e) For the management, including the safeguarding of the assets 
and the management of liabilities within their areas of 
responsibility? 
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Period: 01 January 2013 – 30 March 2013 

 

NR SECTION ACTION YES NO N/A COMMENTS 

PPPFA – Planning and stipulation of preference point system to be utilized. 

1.  3(a) Does the HSRC properly plan for, and, as far as possible 
accurately estimate the costs of the provision of services, works or 
goods for which an invitation for tenders is to be made? 

    

2.  3(b) Does the HSRC determine and stipulate the appropriate preference 
point system to be utilized in the evaluation and adjudication of the 
tenders? 

    

3.  3(c) Does the HSRC determine whether the service, works or goods for 
which an invitation for the tenders to be made has been designated 
for local production and content in terms of regulation nine (9)? 

    

PPPFA – Evaluation tenders on functionality 

4.  4.1 In the invitation to submit a tender does the HSRC indicate if that 
will be evaluated on functionality? 

    

5.  4.2 Does the HSRC have an objective criterion to evaluate 
functionality? 

    

6.  4.3 

 

When evaluating tenders on functionality, does the HSRC clearly 
specify the following in the invitation to submit tenders? 

(a)  Evaluation criteria for measuring functionality 
(b) Weight of each criterion 
(c) Applicable values; and 
(d) Minimum qualifying score for functionality 

    

7.  4.4 

 

Does the HSRC ensure that no tender is regarded as   an 
acceptable tender if it fails to achieve the minimum qualifying score 
for functionality as indicated in the tender invitation? 

    

8.  4.5 Does the HSRC ensure that tenders that have achieved the 
minimum qualification score for functionality are evaluated further in 
terms of preference point system prescribed in regulation 5 and 6? 

    

PPPFA – The  80/20 preference point system for acquisition of service, works or goods up to a Rand value of R1 million. 

9.  5.1 (a) Does the HSRC  use the 80/20 preference point system to 
calculate the point for price in respect of tenders ( including price 
quotations) with a Rand value equal to or above R30 000 and up to 
a R100 000 (all applicable taxes included)? 

    

10.  5.1 (b) Does the HSRC apply formula in paragraph (a) for price quotations 
with a value less than R30 000, if applicable? 

    

11.  5.2 Does the HSRC award points to a tender for attaining the B-BBEE 
status level of contributor in accordance to the prescribed table? 

    

12.  5.3 Does the HSRC allocate a maximum of 20 points in accordance 
with regulation (2)? 

    

13.  5.4 Does the HSRC add the scored points by the tenderer in respect of 
B-BBEE Contribution to the points scored for price as calculated in 
accordance with the sub-regulation (1)? 

    

14.  5.5 Does the HSRC award contracts to the tenderer who scores the 
highest total number of points? 

    

PPPFA - The 90/10 preference point system for acquisition for services, works or goods with a Value above R1 million 

15.  6.1 Does the HSRC use the prescribed formula calculate points for 
price in respect of tenders with a Rand value above R1000 000 (all 
applicable taxes included)? 
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16.  6.2 Does the HSRC award points to a tenderer for attaining the B-
BBEE status level of contributor in accordance to the prescribed 
table? 

    

17.  6.3 Does the HSRC allocate a maximum of 10 points in accordance 
with regulation (2)? 

    

18.  6.4 Does the HSRC add the scored points by the tenderer in respect of 
B-BBEE Contribution to the points scored for price as calculated in 
accordance with the sub-regulation (1)? 

    

19.  6.5 Does the HSRC award contracts to the tenderer who scores the 
highest total number of points? 

    

PPPFA- Award of Contracts to tenderers not scoring the highest number of points 

20.  7.1 Does the HSRC award a contract to a tenderer that did not score 
the highest total number of points, only in accordance with section 
2.1 (f) of the act? 

    

PPPFA- Cancellation and re-invitation of tenders 

21.  8.1  (a) Does the HSRC cancel the tender invitation in the event that the 
application of the 80/20 preference point system as stipulated in the 
tender documents, when all tenders received exceed the estimated 
rand value of R1 000 000? 

   . 

22.          (b) Does the HSRC evaluate all tenders received that are within the 
prescribed threshold of R1 000 000 on the 80/20 preference 
system? 

    

23.  8.2 (a) Does the HSRC cancel the tender invitation in the event that the 
application of the 90/10 preference point system as stipulated in the 
tender documents, when all tenders received are equal to, or below 
the estimated rand value of R1 000 000? 

    

24.          (b) Does the HSRC evaluate all tenders received that are within the 
prescribed threshold of R1 000 000 on the 90/10 preference 
system? 

    

25.  8.3 In the event that HSRC cancelled a tender invitation as 
contemplated in the sub-regulation 1(a) and 2(a): Does the HSRC 
re-invite tenders and stipulate in the tender documents the correct 
preference point system? 

    

26.  8.4 Prior to awarding of a tender does the HSRC cancel a tender due 
to the following? 

• Changed circumstances, there is no longer a need for 
the services, works, or goods requested; 

• Funds  are no longer available to cover the total 
envisaged expenditure; or 

• No acceptable tenders are received. 

    

27.  8.5 Does the HSRC publish the decision to cancel a tender invitation in 
the Government tender bulletin or in the media in which the tender 
invitation was advertised? 

    

28.  9.3 Does the HSRC include a specific tendering condition that only 
locally produced services, works, or goods or locally manufactured 
goods with a stipulated minimum threshold for local production and 
content, will be considered, on condition that such prescript and 
threshold(s) are in accordance with the specific directives issued 
for this purpose by the National Treasury in consultation with the 
Department of Trade and Industry? 

   In cases 
where this is 
applicable. 

29.  9.4 Does the HSRC ensure that in terms of regulation 9 every tender is 
measurable and audited? 

    

30.  9.5 Does the HSRC ensure that tenders referred to in sub-regulations 
(9.3) a two-stage tendering process is followed, where the first 
stage involves functionality and minimum threshold for local 
production and content and the second stage price and B-BBEE 
with possibility of price negotiations only with the short listed 
tenderer/s? 

   . 
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PPPFA – Broad Based Economic Empowerment Status Level Certificates 

31.  10.1 Does the HSRC ensure that; tenderers with annual total revenue of 
R5 million or less submit a certificate of exemption issued by a 
registered auditor, accounting officer, or an accredited verification 
agency? 

    

32.  10.2 Does the HSRC ensure that tenderers other than EME’s submit 
their original and valid B-BBEE status level verification certificate or 
certified copy thereof, substantiating their B-BBEE rating? 

    

33.  10.3 Does the HSRC ensure that the submitted certificates comply with 
the requirements of instructions and guidelines issued by the 
National Treasury and are in accordance with the notices published 
by the Department of Trade and Industry in the Government 
Gazette? 

    

34.  10.4 Does the HSRC ensure that the B-BBEE status level attained by 
the tenderer is used to determine the number of points 
contemplated in regulations 5.2 and 6.2? 

    

PPPFA – Conditions 

35.  11.1 Does the HSRC Ensure that; only a tenderer who has completed 
and signed the declaration part of the tender documentation are 
considered? 

    

36.  11.2 When calculating comparative prices does the HSRC ensure that; 
discounts that have been offered unconditionally are taken into 
account? 

   . 

37.  11.3 Does the HSRC ensure that; a discount that has been made 
conditionally is, despite not being taken into account for evaluation 
processes, implemented when payment is affected? 

    

38.  11.4 Ensure that points scored are rounded off accordingly?     

39.  11.5(a) Where two or more tenders scored equal total points, does the 
HSRC ensure; that the successful tender is awarded to the one 
scoring the highest preference points for B-BBEE? 

    

40.  11.5(b) When functionality is part of the evaluation process and two or 
more tenders scored equal points including equal preference points 
for B-BBEE; does the HSRC ensure that; the successful tender is 
awarded to the one scoring highest number of points for 
functionality? 

    

41.  11.5(c) Where two or more tenders are equal in all respects, does the 
HSRC ensure that; the awarding is decided by the drawing of lots? 

    

42.  11.6 Does the HSRC ensure that; trusts, consortium or joint ventures 
qualify for their B-BBEE status level as a legal entity, only if they 
have submitted the B-BBEE status level certificates? 

    

43.  11.7 Does the HSRC ensure that; trusts, consortium or joint ventures 
qualify for their B-BBEE status level as unincorporated entity, only if 
they have submitted their consolidated B-BBEE scorecard as if 
they were a group structure and that such a consolidated B-BBEE 
scorecard is prepared for every separate tender? 

    

44.  11.8 Does the HSRC ensure that; a person is not awarded points for B-
BBEE status level if it is indicated in the tender documents that 
such a tenderer intends sub-contracting more than 25% of the 
value of the contract to any other enterprise that does not qualify 
for at least the points that such a tender qualifies for, unless the 
intended subcontractor is an exempted micro enterprise that has 
the capability and ability to execute such contract? 

    

45.  11.9 Does the HSRC ensure that; contract is not awarded to a person 
who intends sub-contracting more than 25% of the value of the 
contract to any other enterprise that does not have an equal or 
higher B-BBEE status level than the person concerned, unless the 
contract is subcontracted to an exempted micro enterprise that has 
the capability and ability to execute such contract? 
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46.  11.10 Does the HSRC ensure that is does not award a contract in relation 
to a designated sector; to a person who intends on sub-contracting 
in such a manner that the local production and content of the 
overall value of the contract is reduced to below the stipulated 
minimum threshold? 

    

47.  11.11 If services are provided only by tertiary institutions, does the HSRC 
ensure that; such services are procured through tendering process 
from the identified tertiary institution? 

    

48.  11.12 Does the HSRC ensure that; tertiary institutions referred in sub-
regulation (11) submit their B-BBEE status in terms of specialized 
scorecard contained in the B-BBEE Codes of Good Practice? 

    

49.  11.13(a) Does the HSRC ensure that; the appointment of contractor is done 
by means of tendering process, where the service can be provided 
by one or more tertiary institutions, or public entities and 
enterprises from the private sector? 

    

50.  11.13(b) Does the HSRC ensure that; public entities submit their B-BBEE 
status in terms of the specialized scorecard contained in the B-
BBEE Codes of Good Practice? 

    

PPPFA-  Declarations 

 12.1 in the manner stipulated in the tender document, does the HSRC 
ensure that a tender declares that: 

    

51.  (a)  The information provided true and correct?     

52.  (b)  The signatory to the tender document dully authorised?     

53.  (c) Documentary proof regarding tendering issue will, when required 
be submitted to the satisfaction of HSRC? 

    

PPPFA- Remedies 

 13.1 Does the HSRC act against the tender or person awarded the 
contract upon detecting that: 

    

54.  (a) The B-BBEE status level has been claimed or obtained on a 
fraudulent basis? 

    

55.  (b) Any condition of the contract has not been fulfilled?     

 13.2 Does the HSRC apply the following remedies against the person 
contemplated in sub-regulation 1 by: 

    

56.  (a) Disqualify the person from tendering?     

57.  (b) Recover all costs, losses or damages it has incurred or suffered as 
a result of that person’s conduct? 

    

58.  (c) Cancel the contract and claim damages that it has suffered as a 
result of having to make less favourable arrangements due to such 
cancellation? 

    

59.  (d) Restrict the tender or contractor, its shareholders and directors , or 
only the shareholders and directors who acted on fraudulent basis, 
from obtaining business from any organ of the state for a period not 
exceeding 10 years, after the audi alteram partem (hear the other 
side) rule has been applied? 

    

60.  (e) Forward the matter for criminal prosecution?     

PPPFA – Tax Clearance 

61.  14.1 Does the HSRC ensure that tenders are not awarded to any person 
whose tax matters are not declared by the South African Revenue 
Services to be in order? 
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